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EHEKEEEESF A Letter From Chairman and Management

FAL[F]

Dear colleagues,

FERESCAE,  FATIR L TR« LAt mK-F IR R RS, B &V EAKEEA T K8 24,
NNFAE DT AR 0 r b ar, BefpE bRt — LR LR, o3
AR RS T G L3S T, AT R LS —, oD
PGB S . BATAR PRSI R S E RS SR s i oo . 3841
BN FATE R F 2RI PRI Rl PRI 5 4 AR IR A2 7 R 5548 &

At Pharmaron, we have always upheld our mission of " helping our partners develop
new drugs with the highest level of R&D services and contributing Pharmaron’s efforts
to human health." We adhere to an international and integrated development path,
strengthen the core competitiveness of our end-to-end process integrated service
platform, and deeply implement the cultural values of "Employees Number One,
Clients Centered." We deliver high-quality and high-value services and innovative
solutions to our clients. We are dedicated to building an end-to-end R&D and
production service system covering the discovery, preclinical, and clinical development
of innovative medicines.

FATHIAZ OB -
Our core values:
1OEEWSE, EAZ BIR. SFECHAN 52 0 A5
Being integrity and honest, and trustworthy to our clients, shareholders, partners,
and employees.

2. AT NEP RN, AWHER
Being dedicated to delivering high-quality service to clients and constantly striving
for excellence.

3. HIBANEME, wEMA, BIAJYIR;

Having a teamwork spirit and being respectful and helpful to others.

4. EREST, AMEEI

Valuing competence but not just academic qualifications.

5. BT, MR,

Being innovative to improve efficiency.

6. WAT, HFHAH;

Conservation and rational use of resources.
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7. HIEEE
Self-improvement.

RETACRC (AT HEND) BRSO S B, A w4 Bk & LA B T HIAT
AL S5 BB L AR AE o FRATRAE IR FA5 . IR A BRI, AW Tt p
FEBKE, EEAFEWKE G, WS B SR & A 5< T 1)
H1E, I KT K RE.

Pharmaron's Code of Conduct is designed to support these values and set standards for
the conduct and business activities of all employees globally. We follow the principle
of "honesty and trustworthiness, mutual benefits and win-win result" to continuously
elevate supplier management capabilities, create a fair and transparent business
environment, deepen cooperation with our clients, suppliers, and other stakeholders,
and achieve the Company’s long-term development.

FERRAEG,  FRATIIRFREAL 5 TR R o w) I TEFEARAE AT AE R, JF LA AE K
PSS, 2 R RS AR L BUR BT T AT AT .

At Pharmaron, we expect every employee to uphold the company's ethical standards
and values as the basis for engaging with colleagues, clients, suppliers, service
providers, business partners, and government agencies.

PATH — gkt AL 22 4. WCRREY . AR A A . RBHEYE 250 ik 55 4
o, IRZIEAREER, BAATE EHE. AR, DA R AR,
1% FORAT A R s EAE . BA . B Ha, BDISCREI R N A5
INBE AL 25 (R AT 47 82 A e S N 2RI e b oT ik 0 &

We will, as always, value safety and respect for science and life. We are dedicated to
biopharmaceutical R&D services, deeply understanding of the needs of our clients, and
leveraging our advantages in quality, speed, cost, as well as multidisciplinary
conversion efficiency to help our clients achieve success in new drug development.
With self-confidence, self-reflection, self-discipline, and self-improvement, we will
enthusiastically contribute to the sustainable development of the economy, the
environment, the society, as well as the human health.

P R Boliang Lou
HHERKNEHEHATE Chairman&CEO
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1. MER Overview

AT R HENDE T B AC A (AE50) B BRI AR AR (R Ry
NFE EREIER T AT (523 IR R Ee A ") LR
AT, SRRIER R T, 5755 IRE BTG T (EFRA ).
This Code of Conduct applies to Pharmaron Beijing Co., Ltd. (the “Headquarters”) and
its branches, wholly-owned or controlled subsidiaries (respectively and collectively
“Pharmaron” or “the Company”), and all employees of the Company, including
permanent employees, employees under labor dispatching arrangements and temporary
employees (collectively, the "Employees").

AAT NHEN AT H W TAEh B LR i48 S 0rdt, 2 A B L 57 8 &
A2 2R e . Ak, AAT NHENDAIR S BN EHZ . A TR
AT HEFIN A AT & A A m MBI E 5 SO s s iR 46 1 B SRATSR 51 . 2
R, AT E ST A w)iE s A e U R AN EA R S A E V2

This Code of Conduct serves as a binding guidance for our daily work and a supplement
to the internal policies as well as the provisions in employment contracts. In addition,
this Code of Conduct is the foundation to guide our management, employees, or persons
acting on behalf of the Company in carrying out their activities in a manner that is
consistent with our values. Of course, we are also required to comply with the laws and

regulations in the places where we operate and applicable international regulations.

B SOEEE AT NAENE T AR R R BA VR RE DL AR R 75
FHIRTT 1 A FRIRR FE IR K o BRI, JRATH TARATE SOk aE . AR BUR K
AT UEN A AT R IR B BRI EE, JFRAR I A 7R e 4% R ™ AR
SKEU N AL S . 53 TR AT A & R B R IRIE R ST, tAThg
FEA T NAERTUE. BRIERTUESN, AR SR ARBERNZ 542
179K R TRHT R A IR BGE M LA 7, 161 EAE LN 2 m A BUR
R

Violations of laws, regulations, and the Code of Conduct may result in losses to the
Company, our employees, clients, business partners, and stakeholders to varying
degrees. Therefore, we adopt a zero-tolerance attitude towards any misconduct that
violates any laws and regulations, the Company policies, and the Code of Conduct. We
will take the corresponding measures according to the severity of the violations and the
procedures as required. Employee misconduct may result in legal consequences, not
only to the Company but also to the employees themselves. In addition to legal
consequences, the Company will investigate and take appropriate disciplinary action

against employees who are involved in misconduct in accordance with the Company

6
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policies, and the Company reserves the right to terminate employment in severe cases.

N T EIRTE R R A, BATEEDN NG SR AEAAT N, JF 8 f b v
0 e AN bic E2E LT VAV ARIES S R | A= (o R s 1 1 2z Ve
To avoid the occurrence of such a situation, every one of us shall be familiar with this
Code of Conduct and act accordingly. When in doubt, immediate consultation and
advice from relevant responsible departments shall be obtained.
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2. 1B#25-4 3 Ethics and Compliance

TATRAT N2 B VF 2R E LR, EATE AR BE N HE . RmA M
MY BAENRSS BB EE,  FEHS B BRI VERGS BT FIBT AN 24520 o JRATT R B
TR U 2T ATl T JATE B B BT A VAR K

Our industry is governed by a number of laws and regulations designed to protect
patients and consumers, improve the quality of medicines and health systems, and help
eliminate fraud and undue influence on medical judgment. Our commitment to
excellence is manifested in compliance with all legal and regulatory requirements that
are applicable to our activities.

FRIeAC R Ve AE ZATE BT LA b SR Rf IR EAT SR S o JRA 1k <7 i i
PRERFNEE R . ESERGERT DA AL B HHRE. Bk, ¥R
s BUM . BB WSS ERRE. B BENIRAE A B BT R S A DG Y
FKET, FATRRRIRTY . JRATBOIT UMREE AP 555 1905 20T k55, IFAE
P S-SR R ORI s . 3B HAF

Pharmaron is committed to acting with integrity in all aspects of our work. We will
comply with all applicable laws and regulatory requirements. We will act responsibly
in our relationships with all stakeholders including healthcare professionals, patients,
consumers, hospitals, academics, governments, regulatory entities, business partners,
customers, suppliers and vendors. We are committed to conducting our business in a
way that ensures fair competition and we will be honest, transparent and fair in all our
business dealings.

FRIEACH E 22 PR B T % K24, Bk, AT S IEIA T P A
FATMAEN] Cldn: R i 25 Tk 22165 247 A#EN(EFPIA Code of Practice).
KR 2= 97 8 B Pp 2 7 b 3& 45 i l(MedTech Europe Code of Ethical Business
Practice). [E PR 24 it )i 7 P22 B & 1 W (IFPMA Code of Practice)¥) 3K %
BT T N RRBEHE BT B BHT SRR S UIRIN . ZE IR A S SRR AT
BAC Iz -

As the clients of Pharmaron are major pharmaceutical and life science companies, we
will record and disclose the contributions provided to healthcare professionals, such as
educational grants, research funding, consulting fees, travel accommodations, and other
forms of assistance, reference to the legal and industry standards adhered to by our
clients (e.g., European Federation of Pharmaceutical Industries and Associations
(EFPIA), Code of Practice, MedTech Europe Code of Ethical Business Practice,
International Federation of Pharmaceutical Manufacturers & Associations (IFPMA)
Code of Practice, etc.).

JRE A S U AE FIT AT b 55 37 Bl A% ST fis A AR HEATE LA LR . KR
EEIEANE RS . M. SEEMERE 5 0 T DAL A L. BUFHLI.
BORFE 61 BEAEN . BN RIS SO . BERSCH B ALk 4

A HEE). BURHEIESE.
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Pharmaron commits to observing the highest standards of integrity and regulatory
requirements in all business activities. Operating in compliance with laws and
regulations, the company will timely, accurately, and completely disclose expenses
related to Healthcare Professionals (HCPs), government institutions, Public Officials,
state-owned enterprises, and political party entities. Such expenses include but not
limited to: gifts, hospitality, donations, sponsorships, political donations etc.

2.1 IG5 B Anti-Bribery and Anti-Corruption

FEFAC AL LAT AT T I I A2 RS B R 38 & M AR [ 5L M IX,
NSRRI BLOR B R e L 5t 1) 2 BN ST A AR 3B vA K. R, AR
PN AT SRS s OR B L se SRS AE VP 2 5K, X2 37k . AR A3
AT RER AT RERT T A R A NP E ) F R, Wt A AT 4, P HE
BASTNEE N R R SUEA G, AL DIE B 4143
Pharmaron prohibits any form of corruption. It is illegal to pay bribes to Public Officials
in order to obtain or retain a competitive advantage in business in any country or region
where Pharmaron operates. At the same time, it is also illegal to pay bribes to non-
Public Officials in order to obtain or retain a competitive advantage in business in many
countries and regions. Any violation may lead to serious consequences for the Company
and individuals, such as a fine to the Company and imprisonment or criminal detention
of the persons directly in charge and other persons directly responsible for it.

1T R%85:
Directions for Conduct:

o RAATIHH. RIMHELSH FHABE AT 9
Refuse to offer or take bribes or participate in other corrupt acts;

o ZEIEHIMEAFEA NN G BT DA N At &7

SR VA PHE RIS B A, DRI B R B Flksa A3, Somn A
SURIERTT DAL N IR, BERAG HAR A 28 2,
Prohibit to provide, offer, or promise, directly or indirectly, anything of value
or facilities to Public Officials, Healthcare Professionals, or business persons
in order to obtain or retain a competitive advantage in business, influence the
decisions of Public Officials and Healthcare Professionals, or obtain other
undue benefits;

o ZRIESIATIEALYY
Prohibit paying any Facilitation Payment

o BERATFIMIY S SRS, CREEAAUER . 1B WK EATIC 55 P AR
LA o
Follow the Company's accounting processes, including internal control
mechanisms, e.g. keeping accurate and transparent books and records.

AF]BUER:
Company Policy
o (EEKJEIMAFEK) Global Anti-Corruption Compliance Policy
9
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iR

Examples:

1. WUGUHE, AR SFEMB R ER A bR, BOV— LA b

REPUEZARAT . 2 I AR B EEH SR, AT LU R IT #1251 A A
T AT PhR, (HERE T AME.
I am an employee in the sales department and hope to exceed this year's revenue
target. I am preparing a quotation for a prospective client’s large tender order. The
key decision-maker on the customer side indicated that he could influence the order
in favor of our company but requested a certain amount of compensation.

RAEEWMAT N B AEE N B/ SRIF LRI FI s 0 g R, SR
S &P

This is a corrupt act. Please do not agree to satisfy the client’s needs and immediately
inform your supervisor and compliance officer for guidance and assistance.

2. FIEFERTT A FH BT 24 VFrERSRICT AR . EORIEBT R T 24 5E B 1 $aik
Rtr, HRIRIRERAKVERNE, XA RERZMIRA T H MHERE . BT
B 5T NI 7R MR A — 5 1 2l I DA BN A TBCPF AT IR B 7 VA
I am in charge of obtaining the Company's fire safety license. Although the fire
department has completed the acceptance inspection, but has been slow in issuing
the license, which may affect the progress of my project. The head of the fire
department hinted that I could pay a certain fee in exchange for a promise to
expedite the issuance of the license.

XIEEMAT o ] AR A HRN G S Al il 2% DO R R AT 57
This 1s a corruption act. The Company strictly prohibits paying any Facilitation
Payment to Public Officials to expedite their performance of duties.

3. MENEENG, F/REE, MBS E D BN L2 A R AT
W, B )LBCH AR 5, B2 Ay R BRI BT B 55 41
[T XFEABIT 5% IR R USRS E L T LR S T8E S,
As a salesperson, the customer asked you to arrange for the daughter of the client's
general manager to work in the company. The client’s daughter does not have
relevant professional background, but the client wishes to arrange for a position in
the procurement or finance department. The employment offer will help to
enhance the relationship with this client, and obtain more orders or make it easier
to sign contracts.

BNIEAIZHE N R T ABRES R ATHEERIEAR ~, MEAMKIEN
TR BARES) . BREAIRAER AT, ANEREI R TR ETAE, XA T 7
AR A AR A A 2, R H, NS A RIAE RN R PRI =T (AR
W RIBOB I A7 . A SR AN AT NFFRZLFHE TR KRN
) SRR, 2 MARAIATIEAT Y

10
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You should reject the request. Under the premise of a compliant public selection
process, employees should have relevant educational background, professional
abilities, skill knowledge, and other conditions. Unqualified employees work in our
company, which is a conflicting interest between employees and employers, and
providing benefits to third parties with conflicting interests with the company (such as
companies planned to be acquired by Pharmaron, companies with business
relationships, companies engaged in similar businesses with competitive relationships,
etc.) is a disguised form of bribery.

2.2 AL&. B, BiE. IF45&E Gifts, Hospitality, Invitations, Benefits
and Promises

PAAL A $HAF . BIE S B AT e H R 2T A e . BRibZ
Gb, XTI A A A Bl ST RNl SE. BLEAT AT
PURTEII T L. #Lsh . #8455 I iFab SR AT DL Bz 5,
B R B sh sz, Halan. 8. BIE. b SR E A BT T H
W T 32000 15 Rk SR SR g AR 1. TUHRAE S AN GBS PAEA A
L ATAE I NS SN RTE

Business activities in the form of gifts, hospitality, invitations, etc. are prevalent in daily
business. In addition to this, providing benefits to the other party can happen from time
to time. Examples include internships, employment opportunities, etc. The above
behaviors can also occur in the form of promises. Gifts, Hospitality, Invitations,
Benefits, and Promises can be offered directly or indirectly or accepted actively or
passively. Gifts, hospitality, invitations, benefits, and promises are to be prohibited
when they are beyond reasonable limits and are used to influence normal business
decisions. This should be given special attention especially when dealing with Public
Officials and Healthcare Professionals.

1T R%85:
Directions for Conduct:
o ARAFSMEN RN 45T BUR AT B AR I 21 i H

AATFERACR A BAT B B IR AT A EEAT (] 45
Do not provide, offer, or promise anything to any person outside the
Company for the purpose of inducing the recipient to improperly make a
decision or act beneficial to Pharmaron, or rewarding the recipient for such
acts;

o AIRUCAT BE 3 AN IE A A T R A B R E BRAT S AL
e BAFBUFAL
Do not accept any gift, hospitality, invitation, or benefit that may induce
improper decisions or actions against Pharmaron;

o IRAEESECRE R RN MALAL . A BOF B AL

11



W & % 1 K® RERARE AR B BoR B AT IR 24 7]

I\ PHARMARON Pharmaron Beijing Co., Ltd.

Decline to receive gifts, hospitality, invitations, or benefits frequently
provided by the same offeror;

o EARMTHOT, ARAFESNEN G IR ELE s I &Y (B
. AT
Under no circumstances shall cash or cash equivalents (e.g., shopping cards,
gift coupons) be provided to persons outside the company;

o MIEAFMIY SRR, O AAER . 1 UK EAC RS
LA o
Follow the company's accounting processes, including internal control
mechanisms such as keeping accurate and transparent books and records.

AT BUR:

Company Policy:
o (AEBRRBEMAEIMEE) Global Anti-Corruption Compliance Policy
o (AR ANRMET BA LA L8 2% b dk & 2R
Standard Procedure for Managing Fees and Expenses Relating to Public
Officials and Healthcare Professionals

B

Examples:

1o AR R R, FRATTR 2 7 R P ) 7 18 T = ARk Hh Ak H B el <
RAE I RABAL A -
As the Mid-Autumn Festival is approaching, our clients ask me to provide moon
cakes or cash cards to a designated doctor as a custom gift.

FEARMTIEOL T, AR A TSN B HEHlE R

Under no circumstances shall you provide cash cards to persons outside the Company.

A A ESR I EAR R A BN RAEEST BA T A B34 Ot BEH ek
Al 2 =I5 M) ARMAL S ERAARSS (B SR NI TE e AU s
W ANFA NIRRT DS ) E CH R ABIN SRR ST A 1) 2l I Ao 3
TURED A0k g B A 3R A /N AU AL it B BRI A s A T R TR A%
AR LA e JER D A ) o R

In principle, no gifts or private services (i.e., services unrelated to the profession of the
recipient and solely for the private benefits of the recipient) shall be provided to Public
Officials and Healthcare Professionals either directly or through third parties.
Thresholds and approval procedures for offering small-value custom gifts to doctors
are set out in the Standard of Process for Expense to Public Officials and Healthcare
Professionals. You need to strictly follow the -above principles and rules set out in the
policies and procedures.

BEAL, S8 T B ORTE 2 7 A BRI 5 ISR K 4 R AR BT T 2 ) B B K
it FATHIE 2% 7 RDPAC (R [ A1 i #5 B Al 2 245 S R R e A2

12
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A2 DT, XA TR E NS BCRN 2085 (RDPAC 1TILAT N
RN HIEOK, AHEREAR TR DAR AN LR (o2 st
BRI 2 AR AL DN AALE (i R E B RIH A7, HEACER
WAL R AR ZRIESE e e B AW EEE ARG XA FETE et
& [F O T BRI I RIRE S R . DRI, i JRE P 2R e [ AR A XU
ALERHT, T EBIAEAZ P RS F RS T B E R . iR IETTIEH
Wr, &R EREEE.

In addition, you need to pay special attention to compliance requirements within the
client's organization and the compliance commitments we made to our client in the
contract. Some of our clients are member companies of the China Association of
Enterprises with Foreign Investment R&D-Based Pharmaceutical Association
Committee (RDPAC), which are required to comply with the requirements of the
RDPAC Code of Practice when establishing their internal compliance policies,
including but not limited to prohibiting gifts for personal benefit (such as sporting or
entertainment tickets, social courtesy gifts, etc.) of Healthcare Professionals (either
directly or through clinics and institutions); prohibiting the providing or offering cash,
cash equivalents or personal services. These companies usually have the same
compliance requirements for Pharmaron in their contracts. Therefore, you need to
confirm whether the above compliance commitments have been made in the contract
with the client before providing courtesy gifts to the doctors as requested by your client.
If you are unable to make a judgment, please consult your supervisor or the Compliance
Department.

pai

D

—

2. fEAMTIN, BHREHALR P ARTREW, FEBER . ARG LE
T EALWANESZ 54U BT EIRUCK S UCZAFE I Z=1 5 A T =
HEWER BE L ARAY 28 03, IXBETT UMES S F 2 U B A, A A Bl
TRKRAFTESZMEF . AN BRI AT 38306 R DR TE
Z DAL
As the responsible person, you are organizing an academic conference that will
invite clients, Public Officials, and Healthcare Professionals. Your subordinate
proposes to hold the conference at the Four Seasons’ Ocean Courtyard Hotel Sanya
so that participants can enjoy the local customs. This can help the Company to
enhance relationships with the attending clients, Public Officials, and Healthcare
Professionals to obtain more business opportunities in the future.

PEN Tt NI RNAE 23R W . AR B i iE S 28 /R 2 H AT BT 523
FARsh IR BT B im s R2  pANS N 5 0 R S A SRR B P, )
. SPA. TSR FEREIE. WEH. mRKR. WL MR,

As the responsible person, you should reject this proposal. Academic conferences
should be conducted in appropriate places that are conducive to the achievement of
their scientific or educational objectives. The conference should not be held in places
associated with leisure activities, such as SPA, hot springs, resort hotels, skiing, golf,
gambling, cruise, etc.
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2.3 18 5% B) Donations and Sponsorships

RS BRI RT ARG W T ) 250 B2 T PR A SR BT T B i, DA S SRR 2635 T
Hol A wmFl. B e L2 HRE H g ¥ (Bt Rz ), sk A
EEXHR, OFERDFALRERRERL (BaE) A, &% HK.
BIGEX AR T (BN ) SR A IR Z P 181157 .

The purpose of donations made by Pharmaron is to improve research or
methodologies for the healthcare system, as well as to support charitable projects or
due causes. A Donation shall be provided for a specific purpose (such as research or
education) or to address humanitarian needs, including in cases of emergencies and
natural disaster situations (such as earthquakes). Donations must never be made (or
perceived to be made) in return for anything tangible.

SR E AN, B e A AT DL SCRA A TR AR 2R Mk Bl 4R, B
ZAERMLEHR B AE . B HAFAE T A .

Different from donation projects, Pharmaron may receive tangible commercial returns
through sponsorship projects. Such return shall be legal, justifiable, and in line with
the relevant fair market value.

FRATANRER I % B ARG B35 50, S0 2 32 B W AR g 5 7E 0 25 . AR
W RAL FH B 2 w7 S IR ST B R E Sl ARG ) 45 R, BSR4
F) b 55 ERAS M R R E

We shall not use sponsorship and donation activities to influence or reward in the past,
present and future decisions by the recipient of sponsorship or donation in the
following circumstances: endorse the products or services of the Company, influence
the results of clinical trials, or influence decisions in favor of or adverse to the business
of the Company.

wSECEE
Directions for Conduct:
o IEMHMIACFIIBAIG FRIE, JUHR WX FIERALS, RENERER B AL B

BEWEE A BN N2 5. 610, AFLERBCE AL 2 BT A7 HoA it
HE B E IR U S AU SR, SREE TR
Handle donation requests with caution, especially if any such approved request
could influence the sales revenue of the Company or be beneficial to a specific
individual. For example, no donation shall be given if it is conditional on
obtaining business opportunity or approval or achieving a direct increase in
sales of Pharmaron service.

o TR A B S A AR B A A 23 R IR N A%, 1R
HAF& W fe i E;
Ensure the tangible commercial benefits in return received by the Company in
sponsorship projects are legal, justifiable, and in line with the fair market value.

o  AEAHEBIAIRIE R S), PRI [BSAS Z LA oy H i, 52

14
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M B 4 il 52 % B BRARIE 7 (<32 Bt B 5D AR 25 DUAEALRE R AE A Bl 5
R ] B b B ST B R AE R RS (5 2R BRSNS 2 =) b 5%
AR EAH ) P E 5

No sponsorship and donation shall be carried out for the purpose of obtaining
any improper commercial benefit in return, influencing the past, present, and
future decisions by the recipient of the sponsorship or donation (the
"Recipients" ) in the following circumstances: to use or endorse the products
or services of the Company, rewarding the Recipients for such decisions,
influencing results of clinical trials, influencing decisions in favor of or
adverse to the business of the Company.

o FEICACHIITA HIFRIE A B B 2 #0806 A3 22 =] 12 75 i CE b A 92 AT
IEFIAT
All donations and sponsorship activities of the Company must be carried out
in line with applicable laws and regulations where the Company operates.

o MMAFMFZEMEIIER, BIERMEE. M. SRS .
Comply with the Company's financial and accounting procedures to maintain
complete, accurate, and transparent agreements and supporting documents.

AT BUR:

Company Policy:
o (EEREMAMEK) Global Anti-Corruption Compliance Policy
o (FEBHABMEPRUEE BEYRAE) Standard Procedure for Managing Donations
and Sponsorship

B

Examples:

O3 F) IEAE A IE UM A B T @ IUH M5 BUR $2 Ay 8220 B0 1% K 5 BRI A
FULBEATIRNE, I LA A HERT I H B AT IR .

The company is communicating with a local government on a new project, and the local
government indicated that the approval could be obtained on condition that the
Company make donations to the research center of a local university.

2 A PEEEDRICEE 9 H BRI . SNz AE L. a0 RIS TEVE M HI T, E
NN e F WA e SR

The Company strictly prohibits making donations for the purpose of obtaining
approvals. You shall decline this request. Please consult your supervisor or the
Compliance Department of your organization when you are in doubt.

2.4  FIEIEM Political Donations

IR F AN TE . A SHEM A DTAYEI o FATE T A SE A, B RR
WOk M, ARy 1 3RATT A R b A S 117 52 M0 R SR R BROE A B0 8 I 52 i ALk
M RE . BATIRLA AP SLH S AT 5B MM 2 R IR R o DIANISER) S
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T R HEH FBURN E LA FOVFIY o

The Company adheres to the principles of transparency, responsibility, and
accountability. We strictly comply with relevant laws and regulations, including anti-
corruption regulations, to prevent the influence of the decision-making process for our
business interests or the influence of the legislation process through political donations.
We always interact with political parties and interest groups neutrally. It is prohibited
to influence decision-makers and governments dishonestly.

TR S
Direction for Conduct:
o SIS A IEEE M LA LL A FIBUR
Comply with applicable laws and regulations as well as the Company policies.
o ZRIEIEITEUATR MG M R SR FIBUR B SLVE B E .
Prohibit influencing policymaker and government legislation or decisions
through political donations.

ATEBUER:
Company Policy:

o (EEREMAMEK) Global Anti-Corruption Compliance Policy

A~

Examples:

FHBUR IEAEBEAT 1285 5, SISk MBI B AL & EIR1G BT 6 50+
Horp—Afr Zhnsa ik KB T 7 AT I BOR SR A B S ARYE, X a8k
AT RATA B ARKEI S K . AT 15 AT LA A7 200 58 16 B R S A
BFRME LA a8 ?

A local government is running an election campaign and the candidates are looking for
financial support from the community. One of the candidates has ideas for policy
reforms in the healthcare industry that would help our business grow in the future. Can
we provide political donations to support this candidate's campaign?

FEFE X, BUATRME R A A VFR) . 7EH B DIAMRHLIX, i 2 ke su v,
A RUH TN 285 30 5 B H B3R5k HE I BUa R, (H22k ik
1o U TR S e TR SR ABURF B SR BIR E « BB RNZBUR IR F B A5 WA
) A RS SRR B, SRAS L E LS O T EEAT .

Political donation is not permissible in China. In regions outside of China, if allowed
by local law, the Company can provide appropriate and lawful political donations for
the purpose of fundraising for election activities, but it is prohibited to influence the
decision by decision makers and government legislation through political donations.
Consultation with the company's [Compliance Department and General Counsel]
regarding this political donation matter is required, and relevant approval must be
obtained before execution.
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25 RZEZMAAF7SF Anti-trust and Fair Competition

PFATE 56532 31 2B WA SO TE 24 58 R SRR ORGP o X B2
R TARMEARE, EHFS 5F M EE IR . KWEERRERmR, B
RHRIN AT REMR B ¢, EHFZEERE LN TSR A-FRIEALAT Y. &L
AT B S S R B AT D AR E ks (GEext T2 A i, PASE
By B EAERF A% BIAS (SEFXT O ERGE b iR, B
Ml Gage T2 BRI 27 77 b eiIs) . A TE O/ B e Ak il B 5 T R 1
WEAT ARG AP E RS EN, fES5EFN T B =07 ik BahiE
SRt R RE ZE AT Sz R N . ANFFE AR B B 58 R B AT A 2™ A
RSB R4 2, 2 S EU™ 5B R 3 oM Hoth A 11

Fair and free competition is protected by anti-trust and anti-unfair competition laws and
regulations. These laws ensure that the market can develop healthily and that the
interests of competitors are protected. While these laws vary from country to country
and may be complex in content, they generally intend to eliminate unfair business
practices. Common violations of the principles of fair and free competition include
price-fixing (where competitors reach agreements to increase, set, or maintain prices),
bid manipulation (where competitors collude to determine who wins the bid), and
market allocation (where competitors divide customers, products, or territories). It is
crucial for Pharmaron to conduct its business in a manner consistent with the principles
of fair and free competition, both internally and in its interactions with competitors,
third parties, and business partners. Failure to comply with the principles of fair and
free competition will not only seriously damage the Company’s good reputation, but
also result in serious fines and other penalties.

wSECEE
Directions for Conduct:
o MEAFHIRENAT N, AETEFX T SRR IE AT AT S & e S
ALERRIRAE
Engage in fair business practices and not enter into any agreements with
competitors, suppliers, and clients that violate the rules of competition;

o NPXIRFE S LR SEFR AT AN S =07 s

Fair treatment of clients, suppliers, competitors, and other third parties;

o ANE e B TS AT AR AT RAFEDN 5 S0t T 2 AT R R PR 55 4T 9 B
M IS S s
Do not disclose or accept any information that can be used to speculate about
competitors’ current or future confidential business practices or trade secrets;

o  ANEFZEUIAIRE S PRI AN 7 HEAT T HEAS 2 1 H PR 1 51 5 Bk 5 et T
M SRR BT 18 BB 2R 5
Do not engage in discussions or contacts with suppliers and clients that may
unfairly restrict trade or exclude competitors from the market, either directly or
indirectly;
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o ANHITHRIN. FE B i oG8 F S Bl oAb A R A I T BERIUA A1
HOEPEZE
Do not obtain an unfair advantage through manipulation, concealment,
distortion of key facts, or other unfair means;

o AHUGHIBIMANRI KT PR T 2 SN E R
Do not spread knowingly false information about competitors, clients, or
suppliers;

o IREEACHAL T T SO AL, AT A XM SCRC A SR HE R 3 40 T
B
If Pharmaron holds a dominant market position, do not abuse this position to
exclude competitors or exploit clients.

3 M348 Applicable Laws & Regulations:

1278 BT 75 3 2 22 W7 1 5% 4+ 7% Anti-trust and competition laws in the place of
operations

A~

Example:

1 fE— M7, IR TR 540 T 1 R AR 0T e 30
TATHERIE, MPTER A FMBERACROY 1R B S, Catiiaklnts
IE
In an industry association conference, a competitor’s employee joked during an
open discussion that his company and Pharmaron have divided the market to avoid
direct competition.

THANERXREA . BEAh, SRR R TROZ 3 30E, RS
S TR TS HIAT N, JFHRE A E SRR, AR AR A G4k
B i ROTE R, R A PR TR 1% B IR R — AN S T e R
BITWE. FE, BRI TR AR & 256 AL 5538

Please don’t do this. Additionally, Pharmaron employees present shall immediately
clarify that Pharmaron does not engage in market allocation with competitors and that
this 1s not an appropriate topic for discussion. If the relevant personnel continue to
discuss market allocation, Pharmaron employees shall reiterate that this is an
inappropriate topic for discussion and leave the meeting room. After that, Pharmaron
employees shall report the incident to the Compliance Department and the Legal
Department.

2. FAEFNTE T840 T8 I PRS0 Hh 5 ) R 4 S R A v . 2B BA AT
AR E AR — LIRS R, SRR TG, JER 5 U I
BRARHE
I want to find out a competitor’s patient recruitment exclusion criteria in their

18
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clinical trials. This information is not publicly available. I plan to pretend to be a
potential patient for recruitment and call the research center to ask some questions
so as to discover the exclusion criteria.

HANEIX R . ATFSEE ORI TaE et N 22—k EL
Seg R PHLE A B AEE . WSS PE RN, LA, HAR
SN J5 R AR

Please don’t do this. Failure to tell the truth (not disclosing that you are a Pharmaron
employee or posing as someone else) is an unethical way to obtain confidential
information from a competitor. Pharmaron employees shall collect information from
competitors in an honest manner, but the information collected must be non-
confidential.

2.6 R G EHI M FF#]#k Trade Control Compliance and Sanctions

RS — K EIR AT, TpEFALmAT Ak, JATL RS 5 2 =0T k55,
Hrh @it th g, LGRS, S5 E SRR 22 HA A
Pharmaron is a global company with offices worldwide. We must conduct business in
accordance with trade compliance regulations, which include import and export control
and sanctions laws. Trade control can be highly complex and varies from one country
to another.

b R AR R R R R . BURHLC L. DA IEEEAC 5 b i At
MBI . FH VRIS = BRSO ST IR e A

Import and export control measures include prohibitions and control, government
agency approvals, and other regulatory measures in cross-border transactions. Import
and export control involves restrictions on the transfer of products, technology, software,
and items.

BEH VR SR AR AE A T AR 2 7 b S BOREE (B Ak s P25 4D,
A REE T BE S A, JF BT RE RS EEHUS F e . VAT Rt AT R .
[ e TR E R ANE A R BRI AR 72 T Bk BOARE R T Be“ g
17, b ZRAERA I A 3k R W 2EAT 702, DURA DR3BSy (] P K% [ o 51 g B A
HEIREOR

Import and export control laws and regulations apply to a wide range of commodities
and technical data (including software and trial drugs) may apply to carry-on items and
may require prior approval, licensing, and reporting. The transfer of technical data to
foreign citizens living in the U.S. (including Pharmaron employees) may be “deemed
exports.” All imports must be accurately classified to ensure compliance with domestic
and international trade regulations and customs requirements.

WA, 28 G i 8 4 2% O AN [ BLAG PR BN 22 5% [ 77, LA 1 Gt e i
T MBS R M OE AR PR . W WA FF T B kBl . W~
VRES . BT EHEH o K S ) AN R B B ) 3T TR 2 2 3 X Jall 55 (U g

19
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In addition, sanctions are often used by governments and international agencies to exert
economic pressure in response to challenges such as terrorism and cross-border drug
trafficking. Common sanctions methods include tariffs, trade bans, property freezing,
confiscation, or boycotts. These sanctions and laws may limit our ability to do business
in certain areas.

i IUAT B 5 E A RANE T Re B R R A F R T, Z5HP A A &R
EHE . N R w ESE R E R FEEE W 5 RS . AT R S
IV ) e A RS R S I PR A 4 N AR S R

Violations of existing trade control laws and regulations may lead to serious criminal
or financial and reputational consequences for specific Company employees, senior
management involved, the Company, and its directors. Any questions or concerns
regarding trade control laws need to be promptly submitted to the Company’s
[Legal/Compliance Department].

T NTREl
Directions for Conduct:
o FMIESHFLE ANt HREHZIHAT IS RAT . Al AT 1B HE A A SE D9 B 73
T B AR  E SCEEE
Prohibit to engage in business with certain persons, groups, or organizations.
They include those identified as terrorists, those sponsors of terrorism, or drug
traffickers;

o ZIESWHEZ 5 WL RAR T K SRS S I N HEAT L 551K
Prohibit to engage in business with persons who may be involved in activities
such as chemical or biological weapon development;

o WIEARAMTIRIRR, 16 AR AL S B A A
If there are any questions, please report to the Legal Department or
Compliance Department.

AFE] B3R Company Policy:
o (EERHGEHAMEE) Global Trade Control Compliance Policy
o (HlFArHEEE/ERET)  Sanction Standard Operating Procedures
o (HIOEHIbREREIMERLE) Export Controls Standard Operating Procedures

-
Examples:

1. AT =R — & AR E ML SEI R & AR 1, AerElysk, 2%
CINYSR P S
We have a laboratory equipment purchased from the U.S. which is no longer in use,
and a company wants to buy it. Can we sell this equipment?

TH IR AR A 0 DT NS RS, B2 B8 8 75 9 M5 [E R BCHS 11V T HIE I 3K
20
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Mg B, PGB B TR S U EE TG b . ERAHEIZ &S
BAFER BRI KRS AT, AREH iz .

Please contact the head of the Procurement Department and the Compliance
Department to confirm if the equipment is a controlled equipment purchased from the
United States with an export license, and to assess if the equipment is currently on the
U.S. control list. The equipment cannot be sold until it has been confirmed whether
there is a risk of trade control.

2. TEIEFE—ZURH AT RIBE BRI, BRI A B 28 78 = S (e 1 I 7 22 ) fisk H
AT BT B FZEAT, FRATRIATWELERE Fr il &1 XU 2
When selecting a new raw material supplier, Pharmaron plans to make a final
selection among three candidate suppliers. What procedures should we follow to
identify cooperation risks before signing a contract?

FRATT TG ZE AL AL R P T FE S HRA AL, LR Al 2L A sk AN 0RO &t B2 i) e 0 4%
Rz . JATARE S 32205 5 RIS =07 T LSS, AR 5 IRLE 32 51 5 IR
A P ] 2 Bl s A SR 1 (38 2 7 el 55

We need to conduct due diligence on potential suppliers to assess factors such as their
ability to provide timely and high-quality supply. We cannot do business with third
parties subject to trade controls or with suppliers that procure from countries or entities
subject to trade controls.

2.7 W R 54EF] Animal Trial and Welfare

FRIeA SRR S AR A A AR I CED 3R RN, RATRET K
REIYREE B 5%, ST RANK ARSI R0 7 5, SR PPl 25 7%
FERIZ R TEA R . BAT 2 RS bn v R sh 47 BEANAE A, T4 2] Bl i 23
AIARH S A8 M B B 25K

Pharmaron adheres to the principles of Replacement, Reduction, and Refinement of
animal use (i.e. the 3Rs), seeks alternative methods to animal testing whenever possible,
and supports the development and use of non-animal validation testing methods to
assess the potential safety and efficacy of new drugs. We will maintain high standards
of animal care and welfare that meet or exceed legal and relevant external regulatory
requirements.

1T R85
Directions for Conduct:
o REWMDHIFINVINAEH, FH/RATRERH B T71%;
Minimize the use of trial animals and use alternative methods whenever
possible;

o DRIFRARAERIZI I BEANAR F

Maintain high standards of animal care and welfare;

o UMGIELAE [E PRIEAT ISR A NG BLAEN S & ] T B E e B
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PR, R EhYe PR A 2 WAL TS T SR S S

Strictly adhere to internationally accepted animal welfare and ethical
guidelines, as well as applicable laws and regulations in each place of
operation, and carry out animal experiments only after the approval by the
Animal Ethics Committee;

o SNWIBIETT S SEAH I N Gt LA 2N ) 1) G B A PR AR BB AT R A RV
The personnel involved in animal study and experiments should follow the
internal management policies and operating procedures formulated by the
company;

o DLNRARSSNH K, AT REHLIR D 45 SEIG B R AN
In the objective of "serving science", the harm to laboratory animals should
be reduced as much as possible.

AT BUE Company Policy:
o RUFSLEEIIE Good Laboratory Practice (GLP)

2.8  F|ZMZE Conflict of Interest

2 ) S e A N B 0 R O T NG SR (E 0 I o i Y 0 R AN B R B N
T BROBIEAT TAF S5 DE, B0 KOy 5 TAE 2 7 IR IR S AN IE 241
Alad, iar AR R, A TIOR8 2R AR 2 A2 =] IR 2 X
TPk, BMER S HL R R E AR 2 i R

Pharmaron respects the personal interests and personal lives of its employees. However,
conflicts of interest occur when employees’ personal interests may make them unable
to objectively and effectively fulfill their work duties and responsibilities, or because
employees obtain undue interests in their position in the company. Employees must
ensure that their personal interests are distinguished from those of the Company, even
if these phenomena only appear to be conflicts of interest.

1T R%85:
Directions for Conduct:
o UMM AT (R REHINE) KHE, BREMZ P REGEIIK

A ot RN SIS R, I 738 e S R A B A a1 R B AT
R HIE B BR R
Strictly comply with the provisions of the Policy for Conflicts of Interest of the
company, timely report any conflict of interest or suspected conflict of interest,
and make every effort to avoid any activity or relationship that has or seems to
have a conflict of interest with Pharmaron,;

o FEIACHIIITA T2 T 55 U AR 75 AT n] SE A7 A B B0 £ A 2
WIS
All Pharmaron employees are responsible for identifying and reporting any

22
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actual or potential conflicts of interest.

o HWUR B TABEMINTE RGO 52 S ECLRRI . TR I EGE 0 A7/
HOR 2 R, e S Bk 28 B AP B VR A AT 5 M
If the employee is unable to confirm whether a situation may result in actual,
potential, or perceived conflicts of interest, he/she should contact the
Compliance Department or Legal Department for consultation in a timely
manner.

AT BE Company Policy:
o (FIZEPPREFIMNE) Policy for Conflicts of Interest

.

Examples:

1. BRI RIS By B B SR F AR 100%35 BB A 7] FAH E X 2
MEE, FIYREA AT RIS Z 2 =) > & et
Pharmaron plans to acquire a company in which my spouse holds 100% of the
shares. I’'m not sure if this is material because Pharmaron plans to acquire only a
small percentage of the company’s shares.

R DU O AE R 2 O, S SOZ LRI (R R ph R BRI R )
A PN BRI A EAT A 2 O AR

The above situation constitutes a potential conflict of interest. You shall promptly report
this potential conflict of interest to your supervisor and the Human Resources
Department, following the Policy for Conflicts of Interest.

2. FIEAERNTT—DIUH KRG, Hoh — R ar2s 3 — i R AL i i .
AT DAY ey 2
I am responsible for the bidding to procure a project. One of the suppliers sent me
a candy gift basket. Can I take it?

AT R RZMMEE /MU (B, BT EIEER SRR, 22 AN
AR EAL o, HARATREBLN N HL 2 M BT IR A TR 5K . TR IR AR AN AR 1],
WARTEIRIR R, I8 A BRI N RN IR REAT H R

You may accept small gifts of modest value. However, as you are in charge of the
bidding and procurement, accepting low-value gifts from a supplier may still be
perceived to influence or interfere with your decision-making. Please contact the
supplier to return it, and if you are unable to do so, declare it to your supervisor and
Human Resources.

2.9 P RKS 5F A HEE Protection of Trial Participants and Patients

JEACRE 1 T 0 B BRATT I % 7 96 2 15 35 R A SR T 8 25 s AR (R 8
WoTid. BATH LA EO 20 R 2 2 R I RS 5 FH WBCM, - [R]I £E P
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AW AIEB IR AT e B R MBI AR, KX S 5 E AR (B
ABATT i FREASURN T SRUAT JE BRI D) 7 A AN 5 M 1) IR B 28 A A, 7 A
= A4S B 5 JE N %32 8 BT AE 3 VR A E I EEROT FE Im PRI 7T, JF ™A% R 47 32
A BT

Pharmaron is committed to assisting our clients in bringing innovative therapies that
can significantly improve the lives of trial participants and patients. Our focus is on
ensuring safety and protecting the rights of participants in clinical trials while upholding
the highest ethical, scientific, and medical standards in all research and development
activities. We will minimize the risk of adverse effects on the rights of trial participants
(including their right to health and right to direct access to information), conduct
clinical studies in strict compliance with the principles of medical ethics and the laws
and regulations in place of operation, and strictly protect the privacy of participants.

T NTREl
Directions for Conduct:
o MMIREE, FREHIEREFF. TAEfRS, WEREPLRRE, DAL SRIm AR
6 T H ST B R R S
Comply with ethics, standard operating procedures, work instructions, internal
management processes, and risk control procedures established around clinical
trial projects;

o ZINb EHIFE I LASELF IR 55 Tl AR e T H e 2 534 R 5 AL
I
Participate in necessary training to better serve clinical trials with a focus on
the rights and privacy protection of trial participants.

AT B Company Policy:
o (FEALRFSFABK) Pharmaron Privacy Policy

i

Example:

FMTH LA AF R AR5 AR 7 — B, R R IR I E B
FRINMNER, MRAFASZBEEZEN NG R 15 R IRBZ AT AR ?

I received an email from the sponsor of a project I’m collaborating with, and the email’s
attachment contains the personal information of the patient in the project, which my
company should not collect. What should I do?

MM—ﬁWﬂMIﬁim%@AEHAAGU,Vé%ﬂ&iﬁf%%ﬁﬁﬁ
AR AR A FIAE AR H A ROZIUR BE R NE R, s H TR
ﬁﬁﬁ%%ﬂ?ﬁ”E%,Wﬂﬁ¢%%%ﬁﬁmAAh%,ﬁf%#EEF
SERI R ) B R B AR, DA IR e S i A T 3, BIAnER R 1T ST ER
Agiidsk, SOHEAFT AT,

Documents received from third parties that contain any personal information shall be
treated with special care and handled appropriately where necessary. If you access the
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patients’ personal information that the company shall not have to collect in a specific
project, you shall immediately delete the personal information received and report the
incident with your supervisor. Additionally, remediation shall be discussed between you
and your supervisor subsequently to make sure that the case is handled properly., e.g.,
by contacting the IT department to delete system records and communicating with
project partners.

2.10 ¥#E K BAVRP Data Privacy Protection

HATRA A N B, CFERIF . B=J7 % T 8dE . JRATEM LS JATH
MANEHE, BT URT EWM e Ak . REASEE N AN
I, BEAMR R TR

We protect personal data, including data of employees, third parties, and clients. We
value the personal data entrusted to us and are committed to collecting, using, retaining,
and disclosing the personal data in a fair, transparent, and secure manner, while
respecting and protecting the privacy of data subjects.

1T R%85:
Directions for Conduct:
o DUHEE. ALERANGRE SCIURFE B 1 HT 2 75 A9 N8
Only collect, process, and retain necessary personal data based on the “Need
to know” principles and for particular business purpose;

o HIEAFIERIER, RIS ANELE;

Follow relevant notification and consent procedures to protect personal data;

o (A RHIEIAR, REH 241, HRITE 2 74 NEBHE AT
RERMHIEH . ik, s HBEEk;
Use effective technology and take physical security measures to ensure that
none of the Company’s personal information is used, damaged, disclosed,
transferred, or removed without authorization;

o ASAAGHETERIFRIE B IHE =770 5 NEdE;
Share personal data only with third parties who have a reasonable need and
will protect the information;

o BLEUHUE BARRIBCH, I RIS NS N BRI R Bl AE K
Respect the rights of data subjects and respond to queries and requests made
by individuals regarding their personal data.

AT B Company Policy:
o (FERALMFSFAEZED Pharmaron Privacy Policy

il
Example:
WHR T —IXFINENEZ SR AT 2IFRE TIAE S ANAREER, &
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7 CARIRRAL ., BEAE L B R HEIESE, AAAFER P ZFXEARER, &
Al LA AL ?

I organized a company seminar with external participants and collected information
from all attendees, including their affiliations, email addresses, contact numbers, etc. A
colleague asked me to share this attendee information. Can I provide it?

HaFEE RO T NRREE, MR (AR ERBEE) T RRY, A
PR F oy 2 2n SIS B H I TE R B .

Attendee information contains personal privacy data and should be protected according
to Pharmaron Privacy Policy. It should not be shared with persons unrelated to the
purpose of collecting the information.

211 REE R R EAER Confidentiality and Use of Social Media

R A R R A5 BALE DT R B ™, ORI R85 B S 2 R AU 3
B e R T RATHIRF SR R M e Fr e Sy B oR B . — UK, DLXABUE AL LA
AT RIS BAGRREE R, RPN, AR HAl
Nz

Pharmaron treats confidential information as a valuable business asset, and protecting
such information from unauthorized use or disclosure is essential to our continued
development and competitiveness. In general, it should be assumed that any
information generated or learned in the course of work is confidential and should not
be disclosed to others without authorization.

JRE e A PR s DR A4S B U IR APR 58 A SR BOR S B 22 A e e AR 47 FR
FEER, UBTHER. P@sasipiiii.

Pharmaron restricts access to confidential information and uses effective technical and
physical security measures to protect it from loss, theft, or misuse.

kKR
Directions for Conduct:
o ZEIRERTFARBHIEIL T, EA TSN EREAE R
Prohibit sharing confidential information outside the company without
authorization.

o [UEETRAURIEH RN > EREE S, LREEAR AT EHE=
TR G
Share confidential information only on a "Need to know" basis, whether within
the company or sharing information with third-party recipients.

o WHRAAKGEWIREPFEREELE, W A, 8T, AHLHET
HAERILI P P AL
Avoid discussing or disclosing confidential information in public places, such
as when using cell phones in public places of elevators, restaurants, and
public transportation.
26
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o TEZILEMICREAE A R EORN;, WAUHE T S RS SRR I
SR BIA . AGA Rl B PR3 A5 2 08T e IRk 55
Upon termination of employment or when requested by the Company, must
return all carriers containing confidential information and shall not retain
copies. Do not use Pharmaron’s confidential information for the service of a
new employer.

o HMEERMKRALILE, 8 XS Ry REGLE, EIHEAFQITA
A5
Maintain confidentiality of confidential information even after the termination
of employment until it is publicly disclosed by the Company.

o RIS T IEA SR AR AR A 7] o X T H B AL SR 1Y
AT RESZ I 2w b 55 N P 5 A5 BN 3 R4 R A I g okt sE e 15 i B
2B
Only authorized employees can represent the company on social media. Make
good judgment in deciding whether to like, share, or comment on information
that appears on social media that may affect the Company's business and
reputation.

AT BUR Company Policies:
o (NEMEEAIREFIED Policy for Internal Information Confidentiality
o (ERUMELRZERERPE) Policy for Information Security and
Confidentiality
o (fREEHIZFMI Y)Y Confidentiality Management Manuals
o (REALERE AR E B /ME)  Policy for Managing Trade Secret

~B:

Examples:

1. RIEFEH ZET, WHER, N7 5amta, FtRIFEL A 5% ) i
TAE.
I'm on a business trip, and my flight is delayed. To save time, I plan to work on my
laptop at the airport.

VB R LR A N e g T T Y FEUIR SR B R A BIURRE R, B0 A 0 AR B
i BUI/ASI RS NS

Please ensure that no one around you can access sensitive information about the
Company through your laptop, including taking pictures or screenshots or hacking
through public networks.

2. AFNEAEFRE-ADBH, WREFAMN, FLEHEARIA. KA
D adl, ERIAEZ G, WM A AR, FHHLA E IR 22
TR s B 2 o
The company is preparing for a project. The signing ceremony of the project will
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be held tomorrow. After the signing, it will be officially announced to the public. I
am responsible for the venue arrangement. After the completion of my work, I took
photos and shared them on my social media profile, wishing the company’s signing
ceremony tOmoIrow a success.

AR BAFEHARIIAAN, BT AFRREEL, Sl hdn]
REUEREEE . RERBARAE A TSN .

Please don’t do this. Matters related to the signing ceremony have not been publicly
disclosed yet and then are the confidential information of the Company. The photos of
the venue may also contain confidential information, and therefore should not be shared
outside the company without authorization.

2.12  FHRFEBURY Intellectual Property Protection

RETACRANA Z ORI LR, IR A KE R SRR FIR . XL
AT M ST B Bl R LR AR AT RE 4 Al R BRIk, ¥
H O T REE R B RENHHETHE.

Pharmaron owns protected patents and has a large amount of trade secrets and technical
knowledge. This knowledge is the foundation of our business success. Unauthorized
transfer of such knowledge may bring huge losses to the Company, and the employees
involved may bear labor law, civil and criminal liability.

FRIEAC B )T A= AU @S PR 4ERIpT g, IF BAR AR i 77 A A
XBEROR] o JAT 4 B EE At N B R

Pharmaron is committed to the establishment, protection, maintenance, and defense of
intellectual property rights, and the responsible use of these rights. We also respect the
intellectual property rights of others.

178185
Directions of Conduct:
o ZEIHEI O RLAEERE LRI PILE BT IHE:
Sign the Employee Proprietary Information Confidentiality and Inventions
Agreement and fulfill the responsibilities set forth in it;
o Z5E M A E IR RIR AR B
Participate in regular and ad hoc intellectual property protection rights training.
o UAKIEST 2 A RFHRRRS B AR B DR R SRR 5
Strictly adhere to the company's policies and procedures regarding intellectual
property rights protection and information confidentiality.
o XS TRIBEHIA AR BOM R AR 3 RGP B 5 RUNLZAZ I Rl AUk
T P ERLE EAT R
Report any doubts related to intellectual property rights and trade secret
protection in according with the provisions of the Intellectual Property Rights
Protection Manual.
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AT BE Company Policy:
o (AL IE B ZERERIE) Policy for Information Security and
Confidentiality

o (HIHFZRURPFM) Intellectual Property Rights Protection Manual
o (FERAER AL ZE B pED  Policy for Managing Trade Secret
o CRE AL BT br U fEF A 4 B F ) Pharmaron Trademark Usage

Management Manual

B

Examples:

1. RIEFEERH—MOPARTH LA, T H TR BB SRR PR AL 72 7

HEM. gery, JAER T BB 2 B0E8IE,  EEUX AN IH AR
g, FAtRHE R E gl HEEZIUH BRSBTS B .
A research and development project I am hosting is nearing its end, and the
technology formed in the project will soon be handed over to the client for patent
application. At this point, [ am invited to an authoritative seminar on a topic that fits
well with the project, and I plan to refer to the new technical information that was
formed in the project in my speech.

AN EARAE A F TAE IR R B 1 2R HoR RN, BAE R ARE, fE4h Tt
T, FRRAERAFRSIENAT A, BEB™ERNER. WERENAXADFAR
W S0 R AR AR B, HAa 5 TAE PSR B EORFIR, AR L
IR AR O =) B 1) BE 307

Please do not share technical knowledge, including trade secrets, that is formed or
learned in your work in the company externally. This is a violation of the company
policies and will cause serious consequences. If you think this seminar is very important
to you and the company, and you wish to quote the technical knowledge gained from
your work, please contact your supervisor and seek approval according to the
company's policies.

2. FIER| A RFITRE B, ZRFIEENARZERIE . IHERZFEN
IAEM 28 oA 7% T IIH 2R LE B 5lE 7ok OVACS5IH
IR BN RAE T B R 22k . RBOZIRAEE SR I B A5 B 2
I received a call from a university that is conducting research related to a project
I'm involved in. I suspect it's because I shared some information about the project
on the internet, which caught their attention. I'm proud of my involvement in this
project and would like to help the university students. Should I provide information
about the project?

THANEAN 2 F] LA NS0 S8, AN A S /Yl kA 5 2 A

TAEMKRMER . A4 RENE NI LI _E R R, JFiiikzZx

L T 2HME R, REEEWHFHHEIEIH . k. RIS 4
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o

Please do not share research data with anyone outside the Company, nor publish
information about your work in the Company on social media. Competitors’ agents
would regularly search the Internet for such data and persuade indiscreet employees to
share additional information that can be used to piece together a full picture of a
confidential project, process, plan, etc.

2.13 BFAFMFAK)EMEFTE Ethical and Responsible Emerging

Technologies

R A SR 7 0 DU B3R 0 S50 B0 IR R A B M ok, I N LR g
(AD SRR fh AR 55 o BATTE 7 I AEHEB F M BRI N H L R

ARSI KA . M n T B S ORGSR 55, IR
BEPPAL A SR BRI A AE RO o BT TR VR BN SCHF AL 58 =T ik 78, )
ARG MBI R AR 2t AR TT T XS 1, 36 R HESB M SR ) 2 4
PRifE RERAEZL IR BEER AR ML . [FIES,  FRATTRE & A B B B M BRI
W3 St B B R BCR VAL, B OREORHE & Wk S el g ik . A3 iR
T RRE, o~ w R ST RE TR BRI RR AR A E ARG FRARE, LR EAR R
HE R (T A XU o

Pharmaron upholds the principle of responsible innovation in exploring and applying
emerging technologies, such as artificial intelligence (Al), to enhance our products and
services. We fully recognize that advancing such technologies may involve risks and
controversies related to technical ethics, social equity, privacy security, and legal
compliance. We will continuously evaluate the potential impacts of these technology
applications. We commit to Actively supporting independent third-party research and
engaging with stakeholders (including academia, regulators, and the public) to
collaboratively establish safety standards, ethical frameworks, and governance
pathways for emerging technologies; Regularly disclosing application scenarios,
implementation objectives, and effectiveness assessments of emerging technologies to
ensure transparency and traceability in deployment; Implementing a risk-tiered
management system and continuously optimizing technology governance processes to
mitigate potential risks arising from technology adoption.

Pz AR Data Privacy Protection:

TATEE AR AP NG R A AL BRI EREAR N, AT ™
A% 0 ST 3 O EHE ORGPV ANE I, RO AR TN A S8 T oK OR 47 B3
M2z, WATA USRS &5 B R EdE, FEASKILHET
FARAAH IR H o

We respect and protect the personal information of clients and users. When using Al
technology to process data, we will strictly comply with applicable data protection laws
and regulations and implement necessary technical and organizational measures to
protect the safety of the data. We will only collect, use, and store data for legitimate
purposes and will not use it for unrelated purposes.
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1% BH AN A] @ BV Transparency and Interpretability:

FATR S I RN T AL RGE2E M BT R . 155 Jiidke AL BORHY
RFTIAE, SR IR R] GEXT P 7 AR B3 R PSR . AT A8 AT BE A1 100
NRALE AR, DMEH T T AT RS W e AR A R

We will strive to ensure that our Al systems are transparent and interpretable. We will
strive to explain the decision-making process of Al technology, especially decisions
that may significantly impact users. Where possible, we will provide thorough
explanations to enable users to understand how the Al systems produce the results.

N IEAZ B Fairness and Diversity:

BATE R J 78 G fm WA AL, DAHER AT RGM A IEMMZ M. BATTS e e
AT AL RGHIPERE, DL IR E A IAN 20 5 8 BEAAR BN A& AN 2~ 520
We will make our best efforts to eliminate prejudice and discrimination to ensure the
fairness and diversity of the Al systems. We will regularly review and monitor the
performance of the Al systems to ensure that they do not unfairly affect specific groups
or individuals.

] 57 1] A7 22 2503 Accountability and Continuous Improvement:

AR, AT RGHIIT A HF AN I BEAT 1 2 00 fr) ST AN E . 3RATT S A
LA AR A K AL RS AL 1) 1 S AT 1, IR R st JATTHY
AR, DAL AT S IE A ST bR T o

We will ensure appropriate accountability and oversight for the development,
deployment, and use of the Al systems. We encourage employees and users to provide
us with feedback and advice on potential problems with our Al systems and will
continuously improve our Al technology to better meet the ethical and accountability
standards.

LR L JF A, FATREAEREH AL R B iR &R FREW] . ST
B, AR ORI dh AR 55 BE s TEAF i AR T I, IR At 2 EE R
AR

Through these principles and measures, we commit ourselves to remain transparent,
accountable, and ethical in the use of Al technology to ensure that our products and
services can better benefit our users and create a positive impact on society.

7R85!
Directions for Conduct:
o HAREIRREAARYT, SIRUCEAME HHEE
Ensure data privacy is protected and that data are collected and used legally.
o ORIF ATSIERE W] Sl et DL I BAB AR AN B A
Maintain transparency and interpretability of Al algorithms to enhance user
trust and understanding.
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o TR AL RGUW T A P AR A Y, 38 G i AT SCHL
Ensure Al systems apply fairly to all users and groups, avoiding prejudice and
discrimination.

o FFEEIRIN AL RGEHR IR o
Continuously monitor Al system performance and make improvements.

o AMERIRAEHEAEGE RAE AR N -

Avoid using personal data that is unauthorized or violates the law.

o AERHE AL RGHIR SRR .

Do not conceal the decision-making processes and impacts of Al systems.

o AR E R IATEAL o
Do not tolerate prejudice and discrimination against specific groups.

o ARZALH AR AR IE X AL RS B ANE

Do not ignore feedback and concerns from users and stakeholders about the

Al systems.
Bl
Example:

AR R IAC ) — 2R TR, Tk Al IS RS . BN RSE
FETE B 23w A R T P A BE e b 8 3 SEZ 56 B4 A H B AERIE A AR
W—HEEE MR RGRTEEIE A, T I H R, RS
T A TN MNMEE, RERBBIERA R B R EE, SN
P TE T REXRT 23 B 3 ™ B VAR AT A 2 AR o RIS, B RS RS 5 22
15 2 2 HALR

I am a R&D engineer in Pharmaron responsible for the R&D of the Al decision
support system. This system is designed to help project teams within the company
manage R&D data and project resources more effectively. During the R&D process,
I have been thinking about how to ensure the system’s ethics and fairness. To
optimize project recommendations, the system needs to use employees' personal
information. I realized that data privacy protection is crucial and that violation of
relevant laws and regulations could pose serious legal and reputational risks to the
Company. At the same time, the personal privacy of employees also needs to be
respected and protected.

MRS A m BRI TR SR 5T X BN E1E, B0k AL RSESCHF
FR G B SO A0 A PR i e s A PR R BRORL ORAP 23R o 335 T X BB L [
AR EIE R, R OR AR S G B B HE R G . kA,
B DR B BEAT I A0 22 A7 i, DA IE RS FRBLI VT 1)
Actively work with Pharmaron's [Data Protection Expert, Compliance Department, and
Legal Departments] to ensure that data collection and processing for the Al decision
support system meet the highest standards of data privacy protection. Ask the expert
teams to jointly review the types of data collected and ensure that only data for
legitimate purposes are used in the system. Furthermore, ensure data is encrypted and
stored securely to prevent unauthorized access.
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B A FNBIERFABER, I HAT R T AR R A AL B AR «
Familiarize yourself with the company's data privacy policies and strictly follow the
procedures for collecting and processing personal data.

2.14 {52 %4 Information Security

R st HE R B ﬁéﬁiﬂiﬁ/ﬁ@c?ﬂm ISO il & KI5 B % & B HK R AR5
PRAEEENL T H CHIE B2 a8 B R LR A5 R M R G REVE . sk
PEBL R AR AU -

Pharmaron has established its own information security management system in
accordance with the series of information security management system standards
formulated by the International Organization for Standardization (ISO) of international
information security to protect the confidentiality, authenticity, and accessibility of the
company's data and systems.

1T RS
Directions for Conduct:
o NEMERLZAERANATIHIE . SEMA TS AR 124 R LA SR BUR AR
F7s
The Company's information security team is responsible for developing,
implementing, and continuously monitoring the system, as well as related
policies and procedures.

o AU (FREZEEHEEIK) NERZ2E I TIERNM f@aiﬁﬁ it
HRAT TEAHEEB ™ FEZE. WM ARG 2 a Rk HEIET%48M
RIS, P 3 TAA AT A X L BRI Y o
The Company takes the Information Security Management Strategy as the
guiding document for information security management and has issued
documents related to information assets, information security, network and
system security, and daily operation security. All employees must abide by all
these policies and procedures.

AFE] B3R Company Policy:
o (ERZAEEMNEM) Information Security Management Strategy

-

Example:

?ﬁﬂﬂ#ﬁ%f1ﬁ%, T B H RS AN 5O B SS . AT SR H S AR
i B 2 AT B, AR IR A R & A RGP A S AL ? e eE

ELEU\, PT LA S R PR A

I am about to go on vacation and hope to have no contact with the outside world at my

destination. Can I leave my laptop to my administrative assistant who will act on my

behalf for all approvals in the various systems of the Company? I trust this person
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completely, so I don't mind telling him/her my password.

AT, A AR 5 SRR N8 2 AR N R 2R G v Lk S00RE Ry 7 4
VERIRGEAB N s 0 FAth 22 48 I mT A2 R SR B IR Re 1) 2B AR B RG24 dn SRR Bk
WXEERF, SRAEERRN RGN 2tk BB THE, Jf HRPE
BT S A FBUR BB

No. Employees shall not disclose their passwords to anyone. Some systems allow you
to delegate specific tasks to others, while others can report problems to your manager
in your absence. If you skip these controls, you are undermining the security of our
systems, evading your responsibility, and placing your assistant in a position that
violates company policies.

2.15 Bi%% Taxation

FEIAC LAWY 7 AR AE BRI, BRI, JRATT 75 BEAR 5 P A A S A 12
ANE GG 2 HIBER, Z IR BN sh A& I E SRS R IBRE X,
Bl P PR R DX P 15 e B R B AT B RE R . FRAT BN T S A AR
55 L% 3 3735 W AT S e M ) 90 S AT U o

Pharmaron is a globalized company that operates in multiple regions across the world.
Therefore, we strictly prohibits the illegal transfer of value created through business
activities to low-tax jurisdictions, or the use of secrecy jurisdictions or so-called "tax
havens" for aggressive tax avoidance. We are committed to a transparent and
constructive communication with all relevant tax authorities.

1T R%E5El:
Directions for Conduct:
o RIAHRFFAEIFET, LABT b R TR SR =5 ST A] R Bh T3
FLHIAT N o
Pharmaron maintains reasonable procedures to prevent employees and third
parties from engaging in any activities that could contribute to tax evasion.

AFBUOR:
Company Policies:

o (R RIFLSSESK) Pharmaron Tax Policy

1 M 3:HE Applicable Laws & Regulations:
o IEE &S T IBLEIE

Comply with tax laws and regulations in all operating locations.

iR
Example:

1. AFIEMERHT RS, Kb LEIRMIBISS A . 1F Rl 55 2 B
/NG IR n Hk

The company is preparing for a large deal involving complicated tax processing.
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As the tax manager, Mr. Zhang faces the following challenges:
o BXHWRENEFEMX, HAENHXPBBGE S

The deal involves multiple countries or regions, each with different tax

regulations.
o R RRKEGEME IR EER, FEX P R RS XS 34T 45 T
PEA

The deal involves a large amount of funds and complex business structures
and requires a comprehensive assessment of the tax risks involved.

o 5Ru AEAEIESTT LA AR b ] 22 05 A v i
Communicate and collaborate with various internal departments and external
consultants.

o HTIHKEFRAR, %525 75 EAEA BRI Y 5E R
Due to project schedules and deadlines, the deal needs to be completed within
a limited timeframe.

ffixf LIRS, ANIKRTE 0 K3 B R RRAISRE, AR 5K b A 55 Bt
A I SCRP AT L, WER A RIS A B 2 2 . [FIIS, 5w YRS EAE 5% U7 12
170 RV E S A LLRBERL 555 F1

Based on the above circumstances, Mr. Zhang should leverage his expertise and seek
support and advice from tax advisors to ensure the company's tax handling is
appropriate. At the same time, Mr. Zhang should effectively communicate and
collaborate with relevant internal and external parties to ensure tax compliance.

2.16 ZEIE N HEAZ 5 Prohibition of Insider Trading

RS R AERYINE SR AE 55 B AN 658 5 By BT B0 A w0 AR A B3 A T 472 R
€, ZRIEFEBCEE . FARIE SR B A TR A 5 I P Bl e AR B . KRR
BFE NSRS =7 N 52 5 B AR i R S AT

Pharmaron is a publicly traded company listed on the Shenzhen Stock Exchange (SZSE)
and the Stock Exchange of Hong Kong Limited (HKEX). According to capital market
regulations, the use or disclosure of insider information is prohibited when trading
stocks, other securities, or financial instruments. This also includes advising or
encouraging third parties to engage in insider trading or illegally disclosing insider
information.

BN ERERE — R A a KN RS B & AHAR T X2 5% A
a] ESR (B an: BREA B I 52 ), B 4 B 4 B Jn 28 1045 R R A 45 7T R

TR GWHAMAN, XFTE TIRENREL S . ARERRT: WAAFRNEA
B WS R m B S AT A SRR S B i WA O IR R AT RIS
PRI, AR 5 TR 7 RS X L E AR AT R, AR ST A% 152 5 R
Hl. FERTHEMRRGER G, ZKEREITIREH .

It is illegal insider trading when a person buys, sells, or otherwise trades securities (e.g.,
Pharmaron stocks) when he/she has access to or is aware of the company's insider
information, or when he/she makes such information available to others persons who
may be involved in the transaction. Insider information refers to undisclosed
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information involving the operation and finance of a company or having a significant
impact on the transaction price of a company's stock and its derivatives. Therefore, no
matter how an employee accesses this important undisclosed information, strict trading
restrictions should be imposed. These restrictions still apply after the termination of an
employee's employment relationship.

kiR
Directions for Conduct:
o REABA WAV A THATHNRAL S, WASEWEG RS =T
TR 5 s
Pharmaron will not and does not allow employees to undertake insider trading,
nor will it recommend or encourage third parties to undertake insider trading;
o T TRZFRBUANAL FH B Fe AT AT N A5 S
Employees shall not use or disclose any insider information without
authorization.

o MRRTIHR[HNREE, AN L s H EARATUE 7 Bl il T A
If employees obtain insider information, they shall not use it to buy or sell any
securities or financial instruments.

o TEAFRIE RSB EEARATHE BAIHOL T, A L e B AT
1wy B JE o~ m BB I H RIEZR B A T ETIESR
You are not allowed to buy or sell securities or publicly listed securities of any
subsidiary, affiliated company, or investment project if you have obtained
important undisclosed information of Pharmaron;

o ANEREUT AT HARAT ShRA I B Al N 355k H2R EEZ AR A IHE R
No other action shall be taken to utilize such important undisclosed
information or disclose it to others.

AR BR Company Policy:
o (NFEEHIENEHEHE) Insider Information Management Policy

-
Example:

WR—LmPAT, EAFAMIMELZE, WAa L FAARK SRR T
filte —R, IRAMFENAF RERE AAGT—WUE R SR TR, IR AR A
ATFRINREE . R RBRXANHE BT RS A R R, HEEERS
SNBSS o 7] BB DASR BRI .

I am a senior employee who has been working within the company for many years
and 1s highly knowledgeable about the company's operations and future plans. One
day, I accidentally learned that the company is about to announce a major
partnership program that has not been publicly disclosed yet. I realized that this
news could potentially impact the company's stock price, therefore, I’'m considering
buying or selling the company's stock to make a profit.

AT AT ik fE . ARAMAMEM R QIR N FE B HATIREERL S, B

36



dld % £ b X® RERARE AR B BoR B AT IR 24 7]

I\ PHARMARON Pharmaron Beijing Co., Ltd.

W RN AT A -
Please don’t do that. You should avoid using any undisclosed insider information for
stock trading, and avoid insider trading behavior.

IR LEAINIRG TR AT N HAE R, NZIL AT A] A 7 FIEZF 8. & BT
i, RefE B AR AR T

If T accidentally obtain undisclosed insider information, I should immediately report it
to the company's [Securities Department, Compliance Department] and disclose the
information to the relevant department.

TEEST 2N W) A A8 5y BUR AAR SRV AR, S AE A ) W R B3 5 5 A 3
FEMRAISE . R REE R AR AT EEE R, Dl RN LN R
Z1

Comply with the Company's insider trading policy and relevant laws and regulations
and avoid carrying or trading stocks related to insider information within the company.
Try to avoid exposure to important undisclosed information to avoid the risk of
unintentional involvement in insider trading.

2.17 R¥t%k Anti-Money Laundering

FRIEAC RRAE A BRVF 2 [ 5T ek 55, IR L[ FRI T e A AN et = ket , Jf
Xof i AR SR E B 2 ) R D1 TSt e AR T R . AR R B T AL 55 1
R SEEAMSEE, R BRSNS N AT BRI ARE P 355
CART ik B IR0 35 5 B A i = SR B AH R mT 5658 5

Many countries around the world where Pharmaron operates combat Money
Laundering and Terrorist Financing and impose prison sentences and fines on
companies as well as their employees. In China, the United Kingdom and the United
States where Pharmaron mainly operates, the laws and regulations imposing on both
company and individuals a duty to carry out necessary controls and procedures to
prevent, monitor and report suspicious transactions of Money Laundering and Terrorist
Financing.

A B O AR AR IS B8 < A LSRR, A A DOR B BRI B i &%
BE, XMATONRROY “BEER . RLETT G RN TS AVETT . AU AR
ENEE RN ST R SCRE B 1 5E SO DR 32 AT N BSR4 92
P BRI < BT AT A 5% 5 R R 15 00

The act of concealing or disguising the true origin of funds derived from crime so that
they appear to come from legitimate sources or constitute legitimate assets is called
‘money laundering’. Such funds are used to purchase legitimate assets or to fund other
criminal activities or legitimate businesses. “Terrorist Financing” is defined as any
situation in which cash or any other funds are provided or collected for terrorist acts or
for supporting terrorist organizations.
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1T RR5I:
Directions for Conduct:
o nHEl. BTEHE =AM ATEIEZ M. AAMAMSTEE (.
W D ARG . o, EREEIERNBLEAE 5 ik oI EA7
AAL o BV AT HIAE 5
Cash transactions of local currency, foreign currency and precious metals (such as gold,
silver and platinum) shall not be made or accepted either by the Company, the Employees
or by Third Parties. In addition, the above prohibition on cash transactions includes cash

deposit transactions and transactions via money remittance agencies.

o UG GPWMNEBIEM TR S . B TIENZR (RVEERBUR) H i+
1 MESRHERFREE, JHEEE 6 KMIRMRHATERIE. WAL R 5T
M55 AL R I HEAT Ty, AL BT 1 AL 1 B N DR S e R IER
ANt
Cash transactions are considered as potential Suspicious Transactions. The employee shall
fill in the required information as required by Anti-Money Laundering Policy , Annex 1
and follow the process described in Section 6. If there is any Suspicious Transaction
identified by the responsible business unit(s) of the Company, reporting to Supervisors and
AML (Anti-Money Laundering) contact person is required in accordance with Annex 1.

o NEINMHHAEZEE . B alEiktE. AR ES AR RS
FALE =TT HEE . A" R GHEWATNRFEEENE . 28 5Res
PBEE ARSI R L &1
The Company shall carefully verify and validate the identity information of clients,
business partners, and other third parties seeking to engage in business with the Company.
The Company will only conduct business with partners whose commercial activities
comply with legal regulations and whose sources of funds are legitimate and verifiable.

o N EPRASCGIOR I IE S BAH B B IR S5 S0, I B AC K 23 B A DR B A
NIFHI BB o
The Company shall promptly record receipts into the appropriate service categories and
register them in the accounting system. The Company ensures transparent and open
financial flows.

AE]BISE Company Policy:
o (RVEEREUE) Anti-Money Laundering Policy

il

Example:

Pt AL — 4 L, ARIE A% A T I, FFEORA R R
AT R MG AR B A LI TN — AN KO B B ST, B2 T M
ZFEER R
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I am an employee of Pharmaron. A client of company has overpaid a payment and
requested that it be remitted to a Swiss account or paid in cash instead of a bank transfer
to the original business account. Should I agree to the client's request?

WANASLZ| A 22 TR, O FEAT e SR . 2% P R Nt 4
FHNE RN BE S B AR 0] o W R m0 AT 9 dR 91 P I SOBEER R 8 AR R, JHHE (KR
VRERBURD) B 1o

I should not immediately agree to the customer's request, because such behavior
requires explanation. The customer needs to explain why the corresponding amount
cannot be returned in the original way. Please contact the Anti-Money Laundering
contact in the Directions for Conduct and fill in the forms of Anti-Money Laundering Policy ,

Annex 1.

3. HLR 44 Supply Chain Management

RSB I AR B, BESRWEEE . mlEERZe.
PR3P 55 AL AP~ i R AL O BUE, T — RANWEHECR. 5 K%
PEFETS, FATRIEBNEERI AT RS R . 57 L. 2ol S0, AW e &
BEA Ay B P, DR AN S AN S U, BRI L R SR B 2
—EHIBHEM, SERITIE AOSHE A B AT R AR N . MRS R . WIS
O f S B A BT R e A A 8 R AR BE 47 B IR 55 o R R AN BOAR 45 725 WL s i
B BENIRT, XL R P AR AE R, SOSTE HA BT R T AR AT
No B R — AL AR EE ST TR, L PRt 2l mT B 07 kA A 1 6E
ARG RIEE, FR, AR TSN E R 2 et B 59 5k, JF
BT RSN LS

Pharmaron pays attention to the whole life cycle management of its supply chain and
has established a series of management policies, guidelines, and operational procedures
around core topics such as integrity in operation, business information security,
environmental protection, labor rights, and product quality. We are committed to
sustainable development, labor, diversity, and other fields of the supply chain,
continuously improving the full lifecycle management of the supply chain and
preventing and controlling environmental and social risks within the supply chain. We
require suppliers to adopt the values consistent with Pharmaron and work together with
us to create a responsible and ethically sustainable supply chain. Building a stable and
sustainable supply chain contributes to Pharmaron's stability and the provision of better
services. Pharmaron selects suppliers based on objective criteria, sets high standards
and requirements for suppliers, and conducts responsible and ethical sourcing and
procurement activities. Pharmaron upholds the rights of every labor in the supply chain,
allowing them to have dignity and respect in internationally recognized approaches.
Furthermore, we pay special attention to the diversity within the supply chain and
vulnerable groups, offering equal competitive opportunities.

JEAC AT BB S BN 15 T3 i b g5 R, MR A, BUEERDLIE R,
2 Qi 3 kYA HE SR
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Pharmaron hopes to work with its suppliers to improve the quality of products and
services, ensure safety, and create a responsible, ethical, and sustainable supply chain
ecosystem.

(WAEELE
Directions for Conduct:
o JPRPUTBRIFHEANBUR, PATRIVE Lditt, DA R AL AT &%
AL B R DL KRR A A T 1 B2 K
Strictly enforce supplier access policies and conduct due diligence and audits
to ensure that suppliers comply with legal requirements, regulatory
requirements, and internal requirements of Pharmaron.
o ZYEREE WAL AL A REAROKT, A BRSO T 1
Regularly assess suppliers from multiple dimensions without being solely
price oriented.
o ANEZAEAIEARYEBT T, JEHET.

Do not tolerate any form of forced labor or child labor.

Oy E BUR
Company Policies:
o (CRIWETH|EZ) Procurement Management Policy

(AL P & BRI EE ) Supplier Management Policy

CPENLATEIKEEAT AHENY Code of Conduct for Business Partner

(kA Ak AR LRI 2 42 Bk il BE ) Global Policy for Business Partner
Due Diligence

CHER R 2 LA B ) Supplier Diversity and Inclusion Policy

B

Example:

1. RATURIW A A, AT A SHREI AR, F1an
gtk REEESE, BB X SR, B AR R
PARARAG,  FAIARBEARIA TR it 1) B 2 P 2 il — 48 e T AN S EHETSGS 7K
WA ORAR 1Ak LA 22 T4 1
I am responsible for procuring office supplies and equipment. I have noticed that
there are many environmentally friendly office supplies available in the market,
such as recycled paper and environmentally friendly ink cartridges, etc., but the
prices are relatively high. In contrast, there are some non-environmentally friendly
products available at a much lower price. I have also learned that a supplier
providing non-environmentally friendly products has been penalized multiple times
by the environmental department in the past year due to non-compliance with
wastewater discharge regulations.

FE B AN T IR P R S (R AR O B 25 B 2K BAR St (I L 1A 1 A
By, WM EFEZMEN R, 373 — MR A BRI RS, R RRSE
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RIEIIE R EAKTHTE .

When selecting suppliers, I should consider sustainable green procurement as an
important factor. While products from green suppliers may have higher prices, it is
worth considering purchasing from them to foster a positive environmental culture and
progress toward sustainability.

4. A Human Rights

PATHE LRI A BE T EBUAT A R PR AU LEBCR] CBLR AR ABO
MR E o FRATELEAE FATATZ T . BRI A N2 o A SEBLA] 7 8 4 e 1
B 3EF 12— FATHFEBR AWK NBGRE A 2 TRl AL, & 5 T
NAEFIE ™, ARV 224 1) TAER S . b T R 2 s AR AL .

We respect, protect, and promote the provisions of currently effective regulations in the
world protecting human rights and children's rights (referred to as human rights). We
refuse to use any child labor in any form. Pharmaron firmly believes that talent is one
of the core competitive advantages for the Company to achieve sustainable
development. We support internationally recognized human rights provisions and
employees' rights to employment, respect employees' dignity and integrity, and commit
to maintaining a safe working environment, employee health, safety, and well-being.

41 BRGEHFEM. BIEETERESS) . REBEMALDIRSE Freely
Chosen Employment, Never Use of Child Labor or Forced Labor, Anti-

Slavery, and Anti-Trafficking

RS B A sy [ (e NREANE 5785« (b A N R ILATE 57 5)) 4 (7]
PO (PR NERSEAE R B AR (ZEIEAT R B THED) . 2 (1998 4F
JLE (LAEfRP) 25#1 (Children (Protection at work) Regulations 1998)). (2004
4FJLE L (The Children Act 2004)). €2015 SFIARBGRIEZR) (Modern Slavery
Act (UK)2015). E£H (EXRZ TR ARER (National Labor Relations Act)) %5i&
T %1878 e R AE IR, m R [ Broy TAHLUN T IRRRmE 573 . 2%
BB T, B TEM. RO EM . &) RS AL, BERE -5
fil, 251bE TEERIA ST 5.

Pharmaron strictly complies with the labor laws and regulations applicable in various
operating locations, including the Labor Law of the People's Republic of China, the
Labor Contract Law of the People's Republic of China, the Law of the People's
Republic of China on the Protection of Minors, the Provisions on Prohibition of Child
Labor, the Children (Protection at work) Regulations 1998 of the United Kingdom, The
Children Act 2004 of the United Kingdom, the Modern Slavery Act (UK) 2015 of the
United Kingdom, the National Labor Relations Act of the United States, etc, responds
to the conventions of the International Labor Organization (ILO) regarding the abolition
of forced labor, prohibition of child labor, equal pay for work of equal value for men
and women, anti-discrimination, and anti-violence and harassment, adheres to
compliance with equal employment, and prohibits child labor and forced labor.
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A TSI 23w AH SR B BRI B2 o AR ISR AR A5 R AIE B 7R U I SEIL, A SR AT AT
NFIREC R BEFEASRIETE, EREEENELEHE., MI1ATTA. Al
PR T B A R R
Employees are expected to follow the Company's policies, procedures, and recruitment
processes to ensure the fulfillment of these commitments. If anyone becomes aware of
or suspects non-compliance, please report it to your trusted line manager, department
head, HR leader, or Compliance Department head.
kiR
Directions for Conduct:
o AAEAIEAAAE A Rl . HIREHRL 5T TR B B R 57 L
Never use or tolerate the use of forced, bonded, or contract labor, or non-
voluntary prison labor;
o HAZH. RENBTALFIE A DA BN FIRGE ;
Never engage in, support, or tolerate any form of slavery or human trafficking;
o TEHEERETUALEAENE —ZXL, JEMRLEEMAN R F KR
T Bk DT A 930 B8 O T B B 53 0 HL AR IE 53 AT DABEIN 2 %
ZIERFKR R, BITAF;
Prioritize fairness and voluntariness in the recruitment process, hiring only
those employees who voluntarily join the company. Prohibit any form of
coercion or deception in recruiting employees and ensure that employees can
choose to terminate their employment and leave the company at any time;
o AULES . BUMECH AT BR &I 7 TN B B H 8 55 5,
Do not use violence, threats, or other means to restrict employees’ personal
freedom or force them into labor;
o ANER G TONIRECT AR T B2 AL ;
Do not require employees to pay for employment opportunities;
o RIRZEMINTIEIN T EITHINE, AMEHET.
Do not employ child labor in accordance with labor laws of the jurisdiction
in which we operate.

1 M\ VESR Applicable Laws & Regulations:
o IMPRSAE M IS KRR N [E PR A 2
Comply with relevant local laws, regulations in each place of operation, and
international conventions.

-
Example:

1 —FRBERIRT R P S A T — MR E K. 24, BT R P4 A
FHYCH )RR 2520w B S B B A RACE B e, R — R EE L) A
fi P B TR BREE . X ST — N SRRV ) ) 1
A supplier's manufacturing site is in a low-income country where child labor is a
concerning issue. When the company's supply chain management visited the area,

42



dld % £ b X® RERARE AR B BoR B AT IR 24 7]

I\ PHARMARON Pharmaron Beijing Co., Ltd.

they suspected that a partner factory was using child labor. This is a situation
involving ethical and legal issues.

2 BN BB BAL R B B A, OF S A BUF A IEBUR AR &1, #ik
XFPANTEFE AT A& IE . A m g E bro7 THRPIR ST, TERIT T AR AL
FNHASAEL] NFLME, FFRREXMIERAEKE. 2~ F NREUR 3N 5
A, DLIRE SRR R R AR DAL ]

The company's supply chain management team immediately initiated an investigation
and collaborated with local governments and non-governmental organizations to ensure
that this unethical behavior was terminated. The company follows the guidelines of the
International Labor Organization to ensure that no underage individuals work in the
factory and to prevent such situations from recurrence. The company should take supply
chain review measures to avoid similar problems in the future.

4.2 BN, ZSREEEREM . AP Inclusion, Diversity,

Non-Discrimination, Fair Treatment, and Non-Harassment

BRI Z RS R AL B T 2B oG B, R fe Al B ) B B3 TS R X
178l BliE— M RE LR AR AFERT & AR i BOAE 2R 22 T 43 21 JE B3
. REACHAB ST & TILFEETE 24, TMEN TR, RINEAEF
FE TR B A AR U 04T Ty o SRR TR e . b 255 R FH ek 55
HAEA AR B S FUR B F 8 BT A BT .

Inclusion and diversity are crucial to the success of Pharmaron. Every employee in
Pharmaron shall take action to create an environment where everyone's personality
develops within the framework that is in the Company's interests. Pharmaron advocates
all employees to collectively create a safe, non-hostile workplace. We do not tolerate
any form of harassment in the workplace, including coercion, intimidation, humiliation,
or embarrassment to colleagues or business partners, or any unwelcome behavior that
makes them uncomfortable.

AR AIGE . PRBE H O 2 BB EEEIE, E I BE AR ELEE ., H17A5 A
ANTIBHR T B S A B8RS . i RE IR AA R BR A ATy, TS TERE
It e 3 AR BN & 3 B B 807 SO B B )k, B R i i 4 A ) B
FE B S EE

If you are aware of or suspect that you are being discriminated against or harassed,
please report it to your trusted line manager, department head, HR leader, or head of
the Compliance Department. If you are aware of such misconduct, please take
reasonable steps to discourage or stop it without endangering yourself, or promptly
report it to the HR responsible or head of the Compliance department.

1T 185l
Direction for Conduct:
o XFHRITAERO. BT RANGIETT H K PE 262005 B TN N RE
0. AT TAERIA/ES TAEA SR BT 11
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Decisions regarding employment, promotion, rewards, and sanctions for
employees must be based entirely on individual capabilities, experience,
behavior, job performance, and/or performance potential relating to work ;

o AWM. FhREGESHI B FHG FR . SRR, PREE . O
s, AR RGP S AL S AT S AR 26 P DR Pt
Equal opportunities and equal treatment are guaranteed regardless of social
background, skin color, race, religion, age, disability status, sexual orientation,
worldview, or gender;

o AR ZEXAEATA KBRS PRSP ST oAl T 20 AR 0 Bl
AN AT ;5
Discrimination, sexual harassment, or any other form of abuse or misconduct
against any individual or group is not tolerated;

o ZEIFHIERT . B EUE M TAEM AT N, BiEASEHMT A
TAERETT .
Prohibit the behavior that creates an intimidating, hostile, or offensive work
environment or improperly interferes with an individual's work capacity.

AT BUR:
Company Policies
e (T ZimM. 5. WABK) Employee Diversity Equality and
Inclusion Policy

B
Example:

L A—ABHET, WAENBIAK RS A FEF S, BIAS A THRE AR
B, ST SR BRI A o ARATTE AL B i) e A0 32k i L e # 5 =X
WEE S SR NCIP
In a project, I worked as a team member with colleagues from different countries,
cultures, and religions. They had different ways and viewpoints when dealing with
issues and expressing opinions.

B 5 A1 BA A B AN TR STAG ST AU s, B e B I BASS AL, b T Rl 2 3H
WKL H T

Respect team members’ diverse cultural customs and viewpoints. Actively facilitate
team communication and encourage all members to express their views openly.

FRAE RS RE T, Py A TSR Sl DL IR 2 RV I AEEAS
TR HE .

Ensure that all members have equal opportunities to speak in the decision-making
process to ensure that diverse ideas are fully considered.

LB T RSO SR, DU T G 13 N 2 A AT A A B
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Proactively learn about other cultural customs to better adapt to a diverse team
environment.

2. M —ALRIFRBEIRE, EAAT]— 2 RINE O R OAR GRS, BR
XA SRIRTTN T HE IS R HRAL TN 5 2 f Ed i ANk
You learned from a colleague that a job applicant in his/her department was
rejected based on his/her skin color, even though this applicant was the most
suitable candidate for the position.

RN N A SRR IR e, DMER B A B S, MR EGE = 15 It
You should report this to the Human Resource Department to help investigate the facts
and take appropriate measures.

4.3 FHEN. BA| K& TA/ERT[E] Wages, Benefits, and Working Hours

FR oA OAE A BRVE ] A S ST BTA7 & I AR R RE , P pga sy rp [ (e
ROILFNE 752 (P NRIEME 73 & %) (e N RIEAT E 2 R
P (LR ZAITED) (R TA FERBESD) . JEE (2010 FEFESR
(Equality Act20100). 3EE (A-F553hF5#ET% (Fair Labor Standards Act)). {#r
P37 BH EE AR AR AL %€ (Pay Transparency Nondiscrimination Provision)) 25i& H T
F 1878 P AE L VR AR SR, 54T A T 3 TR A R SR, Ol L AR R B
SR I B PN AT OR 5
Pharmaron complies with all applicable worldwide regulations regarding working
hours. Strictly adhere to the Labor Law of the People's Republic of China, the Labor
Contract Law of the People's Republic of China, the Social Insurance Law of the
People's Republic of China, the Interim Provisions on Wage Payment, the Regulations
on Paid Annual Leave for Employees, the UK Equality Act 2010, the US Fair Labor
Standards Act, and the US Pay Transparency Nondiscrimination Provision, and other
laws and regulations applicable to each place of operation. We implement
comprehensive wages and benefits strategies and provide employees with reasonable
compensation and protection as required by the law.

T ARGl
Directions for Conduct:

o FRICA RN T BEUSHE A7 TF S ST A SR ) AR A R I O ] B
PHAR MUK, B R FAERT S A IR R A b, W62 R TR 2R K
Pharmaron's Human Resources Department is responsible for promptly
monitoring updates in relevant laws and adjusting the company's
compensation and benefits policies to ensure compliance with the law and
meeting the diverse needs of employees;

o FRIALEURBE A IE HAFSER TR . ARAIA TAER ], JEId (R TR
XTI R AT A I TR S B A 1 A

Pharmaron offers fair and equal wages, benefits, and working hours, as
45



dld % £ b X® RERARE AR B BoR B AT IR 24 7]

AN PHARMARON Pharmaron Beijing Co., Ltd.

detailed in the Employee Handbook;

o AU GBI LRI SR 0], A S R
Pharmaron adheres to the principle of equal payment for equal work and
strictly prohibits gender discrimination;

o EFXMEART, ARIEIFAIGE. MR b7 S A B BT
AN DL R AU ATV 3
For each employee, the company communicates individual wages, bonuses,
and long-term incentives through employment contracts, emails, or
supplementary agreements.

B M348 Applicable Laws & Regulations:

o MEZE HAR R HNEHNEI

Comply with laws and regulations in the respective operating locations

A~
Example:

Pt — AT H L, BB A FOIH 5K, ASAMEmYE, A
SR F e ek, T RS N PE T BT AR AN S A T VA

I am a project manager, and I have noticed that team members have to work overtime
frequently due to tight project deadlines. Some colleagues have reported to me that
excessive overtime is affecting the balance between work and family life.

AP A RJG R, FEJ9IUH B R NS A SR Ing . Biltn: S5 3RO
fey AR A & B2, IR PR Bt 3 R B TARIE I, ) ansz #2 T AR s 1t T A
I 1] o

To address the negative consequences of excessive overtime, project team members
should collectively seek solutions. For example, members can negotiate with
management for a reasonable work schedule that provides more flexible work options,
such as remote work or flexible working hours.

4.4 %5+ H H Freedom of Association

BATANITA 3 TIA AL T2 AR TARERAUA I FEABOR] . FAT & 5 ER T
REFIT WM ELAE R EAE, JFT A B SRR 3G, PAt A1 H-F
i i M. AT, A A S 5 TACRBEAT & E . Vil S5

We acknowledge that all employees have the fundamental right to establish trade unions
and worker representative bodies. We commit to working openly and in mutual trust
with worker representatives, engaging in constructive and cooperative dialogue to
balance the interests of all parties fairly. We will cooperate, communicate, and talk with

worker representatives in a professional and impartial manner.
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T ARG
Directions for Conduct:
o FEIAL R Bt T AR ] RS B AT HE A A
Pharmaron encourages employees to communicate openly with the
management regarding workplace issues.

o AR ER T EHE, RTALIEHEFIMABE AMA LS
H,
Pharmaron respects employees' freedom of association, and employees may
freely choose whether to join a trade union or not.

o ATHI TR BEASEIATAMMAL, WAL ST
Neither employee organizations nor trade union members will be
disadvantaged or favored as a result.

i M4 Applicable Laws & Regulations:
o HNHAE HITEEEIN

Comply with laws and regulations in the respective operating locations

A~

Example:

WATT A2 RIRE, HEEERIESE, TAMURAEER. EAIBIZE A fER?
Our factory is very cold in the winter, but we don't have heating equipment, and the
workers are very dissatisfied. What should we do?

TATAT L T H A s R TGRS AR #ATITE. A= S0 A Tl TR
155 I AN B3B8 . S AT DR B O i R ) B A w) N ) B
1], B BB A AL BN RIS R B

Workers can communicate with the Company through trade unions or employee
representatives. The Company encourages open communication between employees
and management regarding workplace issues. You may also report this situation to your
supervisor or the Company's [Human Resource Department | or seek help directly from
the Human Resource Department of the Company's headquarters.

45 RERP. ZEWERNSHEL NS Health Protection, Safety

Procedures, and Emergency Preparedness and Response

FRIACEL T T 9 R TRt — A2 I TAEIRER, 7RUE ™ E)E (e
N RIERTE 22 A2k ) (AR N RIS ERMRE BTG ) . (RN RILATE
HEHED (RN RS E SR A RIEY . el 1974 5 TAR R L 475
(Health and Safety at Work Act 1974)). EE (HRML %24 T/ (Occupational
Safety and Health Act)) &5i&FH T %18 & FrE LA FEMESK, DLORY I T4
ZER L DB AEEEE A fEE .
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Pharmaron is committed to providing a safe and healthy working environment for
employees. We promise to strictly adhere to applicable laws and regulations in each
operating location, such as the Law of the People's Republic of China on Safety
Production, Law of the People's Republic of China on Prevention and Control of
Occupational Diseases, Law of the People's Republic of China on Fire Protection, Law
of the People's Republic of China on Response to Emergency, the Health and Safety at
Work Act 1974 of the United Kingdom, the Occupational Safety and Health Act of the
United States, to protect employees from physical, psychological, chemical, or
biological harm.

P F PERGEAE T E (SR 2 R BT DA ARG S VAR RN
TR, HE NEBH A R, DRIE A AR S TE S S U, O Bk
HA G558 =7 SR B R IR 95 2507 24t il .

In strict compliance with China's Regulations on the Safety Management of
Hazardous Chemicals as well as the local laws and regulations of each place of
operation, the Company has formulated internal safety production regulations to
ensure the compliance of relevant business activities of the Company and has selected
qualified third parties to provide relevant services and signed safety agreements.

1T A%REl:
Directions for Conduct:
o [ATAEMARAIRE AR A AR OR UL, R R A e AR
2yt DA R H At A S5 ) 5 ) XU
Understand safety, health, and environmental risks that may arise during work
processes, especially risks related to chemicals, pharmaceuticals, and other
harmful substances;

o AFHIE T —RIN EHS HRELIRMEARS, AIEER SN SRR
22 A,
IARSTS
The company has established a series of EHS regulations and operational

guidelines, including emergency rescue plans for hazardous accidents;

o BN EHS JyMIMIEUR. HIRE LREIRIIFE R ZaEhl, kS &
S AFMA LB BB AR SR 55 HoAt 4 T RiE — A2 4
e ) AR5
Adhere to EHS policies, procedures, and operational guidelines, pay attention
to safety controls, report accidents, injuries, and unsafe equipment, operations,
or working conditions promptly, and create a safe and healthy working
environment for other employees;

o AETARLPTHINL BRI, AL AR A 2 A SN ST S MR 5
Familiarize yourself with workplace emergency response plans and follow
rules and procedures in case of a safety incident;
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o ARVFHEMFE A BIT NHIAAAE, £ S ZEWHTR MERA AR
HRTE, ANZWKE. 550 B b 28 5 i 5E e
No violence or threats are allowed, and employees should perform their duties
diligently under the premise of their own safety and not be influenced by
alcohol, drugs, or other prohibited substances;

o LARIAP™ AR S B A A A

Drugs or other contraband are strictly prohibited in the workplace.

AT BUK Company Policy:
e (EHS Ji%I') EHS Policy

A~
Example:

VRS DT N, FRERMAE S50 mp A5 B0 A 22 8] 5 7T 6 2 0 A A4ty SR — LB 5
Rt gl sn 1 S8 BB A E BB 4 . RATBINES 2 IEEH LB AR, B

BT R SN BE SR Z A 27 )51l R fE 3, A &N EHS #817] .

As a lab manager, I understand that the chemicals used in experiments may have some

effects on the human body, so I have informed the lab team members to take protective

measures. Our team is very experienced, so I believe everyone should be able to handle

the hazards caused by these chemicals, and I did not inform the EHS Department.

VIS EHS W6 A BRESR 5], R U TAE I R i m R AR i 22 4. e A
IR, I L2 ) EHS #F T8 T R,  BETR T 1206 352 75 7T e i sl g
FESEE LK SE R BE At & BAS AN PEAR o Ar SRR B8 SN 4% I E 17 EHS #17]
BEATHRE, AT BRI RO BE 4 R [ SR 7 B e T B ) 2 4 T AR AT BGER 1] F R
P AR T R H R BE 4% R R E O HR b R B P O i AR Rt Ty
FE AR

Please comply with EHS policies and operational guidelines, promptly identify the
possible safety, health, and environmental risks that may arise during work processes,
and promptly report them to the EHS Department so as to make reasonable detection
and evaluation on whether the hazards may cause occupational health hazards and the
degree of the hazards. Failure to report to the EHS Department as required may result
in the failure to timely report projects causing occupational health hazards to the local
health commission in accordance with national and local regulations and may be subject
to penalties by the local authority for failure to follow established occupational health
management procedures.

4.6 Y. BJIRAEES Communication, Training and Capability

NG ARG PrHERMESR, P 03 TR YIS0 B A & i) il JRE ,
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R IO H ORI A B2, DERISE SRR JiR. BRetae
JIKF.

In order to fulfill the Company's mission, values, and requirements, all employees shall
closely follow all internal communication channels and receive all necessary training
assigned to them in a timely manner, to acquire the appropriate level of awareness,
knowledge, skills, and competency.

kiR
Directions for Conduct:

o FEARE ) TR AP B TR B AR
Pharmaron is committed to building a work environment with equal
communication and respect for the competence of employees;

o SRR ALILI, DUl R TR ER SR, FIIR. BReARe
JIKF-o
Pharmaron will actively organize training to provide employees with the
necessary awareness, knowledge, skills, and competency.

A~

Example:

AT ERBERS IEL Y SRR, H2 R TAESA, ol k. A A
LA, WBESHACES IR ERE TR

The company often reminds me to participate in online learning courses, but [ am busy
with my work and don't have the time. If there is an online quiz, I usually contact
colleagues who have already participated in the training to help me with that.

AT N RATTI), BRLZ 55> 2 5 B I BN 58 e e vP AL A5
This behavior is not acceptable. You should fully participate in the training and
independently complete the quiz.

4.7 BRI AFEF Protection of Company Assets

TR AT B R R AR . TR P REZ — . XA Ea
TEW F=REN =R W RS e, ARVER B RALBURE B, AR BT
REF TR AR S, IR b AR s E . Rl T HAREE

HIXS 2 J B BT IR, A DR SR BUM R B 28 Ak 7

Protecting Company assets is one of the ways that Pharmaron safeguards the Company,
employees, and customers. These assets include tangible property and intellectual
property, equipment, services, records, ideas, and sensitive information of the Company.
Employees of Pharmaron shall commit to protecting the assets of the Company and its
clients and help prevent disruption of the Company’s operations. If Company assets are
damaged for unlawful purposes, the Company will take appropriate disciplinary actions.

TR1EEI:
Directions for Conduct:
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FER H IR DT FE AR R B 55 557, R R 8 Bt T AFE 0Ok
Identify critical business assets within one’s own areas of responsibility and take
adequate measures to protect them.

AT BUK Company Policy:
o (NEMEEIREHIEED Policy for Internal Information Confidentiality
o (HIRHTFAM) Intellectual Property Handbook

NI

Example:

1 WA TR 7. NIZE A2
My laptop was stolen. What should I do?

SLED ) BRI TR S, RIS EB 1T 8 S 1T #8177, DME AT DAV A 1% T8
LI 2 15 DR A7 A I N B PR B HO . XSS 2 5 O, AT R B 241
i it PR AR XU

Immediately report the theft to the local law enforcement authorities as well as to your
department head and IT department to assess whether the laptop contains personal or
client confidential data and whether that data is encrypted so that appropriate measures
can be taken to mitigate the risk.

2. fE—ATW A S b, A E] B TN R AN AR I — 558 S0 T AR R A
PERTBOR R A JE DG, FFEAEREH B0 1A A HR I 4H Y .
During an industry conference, an employee, Xiao Li, unexpectedly noticed a
representative from a competitor showing a strong interest in the company's new
technology and secretly recording details of the company's technology.

NESLZ AR B RN AR B, SRR U DU AR 48 2 F) A 55
PRV A FEREC T RS, R 7 RS EOR Ve L JFneE 17 &
Wi tai, PART IEBOR AR SRR

Xiao Li immediately recognized the importance of protecting intellectual property and
promptly reported this situation to the company's legal department's intellectual
property attorney. In order to prevent unauthorized access to the technology, the
company took special measures to restrict the scope of technical details presented and
enhance security measures at the event.
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5. ¥ 3% Environment

R T A R v A R TR DLAT R 2 ) 7 IS8, IR A BRAT S (IR K R 3 4,
il PR SR E H bR, AT S/ MEXST IR BT I

Pharmaron is committed to environmental responsibility and sustainable operations,

consistently adhering to the principles of green and low-carbon development. We
establish sustainable environmental goals to minimize our impact on the environment.

RETA ™A 8AE (b N RS EA SRR . (b A N RN 7 2 BE YR
). BEE (1990 FEIFELRY% (Environmental Protection Act 1990)). (2021 4
Wi (Environment Act 2021) ). 36 BBV B % % (Energy Policy Act of
2005)551E M T %185 Fr A RVA A IUEOR, AW e s 5 PRAK &R, AR
R GO R L R ARBR S

Pharmaron strictly complies with relevant laws and regulations in each operating
location, including the Environmental Protection Law of the People's Republic of China,
the Energy Conservation Law of the People's Republic of China, the Environmental
Protection Act 1990 in the UK, the Environment Act 2021 in the UK, the Energy Policy
Act of 2005 in the US, and others. We continuously improve our environmental
management, actively reduce negative environmental impacts, and expand our positive
contributions.

5.1 MXTSfEZE4L Response to Climate Change

FR A AR BICR R0 S AR AL BT AT RF 4 i R s A B . FRATTARAR i Bz [ 5K
R, B g D BRI, R HESh I E BRI Y, B P HIA A K
SRR H AR REAT S AR TS . SRR TR AN R AR XS B B, %
B HIRAE % B LB OO T IR AE, e TR A HE . G AR HE AR
1% A 23 B E PAT 9 BE IR i, I S SR BT B BE R L o 4R B2 R
AR

Pharmaron proactively places addressing climate change at the forefront of sustainable
development. We actively respond to the national "dual carbon" strategy by
scientifically reducing carbon emissions and promoting the low-carbon transformation
of our value chain. We establish mid-term and long-term carbon reduction targets and
provide annual reports. At the group level, we enhance climate change risk management,
and each operating location conducts energy-saving and emission-reduction efforts
based on their special situation to reduce greenhouse gas emissions. Employees shall
follow the Company’s policies for energy conservation and emissions reduction in their
daily work and proactively identify new opportunities for energy conservation and
emissions reduction to address climate change.
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5.2 154:fiiE Waste Management

RETA R AR S o i, IR A e U7 gk e RUAE N %5 17 ), A/ A
WEG TS G P A DR ANECE ST ORI ARG RESE Dy H AR, 7RG ™ i AT
HE (AN RSEATE R GeBiiaii ) . (A N BRI AN E K5 BB 16720 |
e N R I AN E AR JE Y05 R BB e i)« S (1974 495 Gz ik
(Control of Pollution Act 1974)). (2011 K FW%B (Feks = AMBI/R 1) (The
Waste (England and Wales) Regulations 2011)). 3£ (&S /KiEZR (Clean Water
AcH)). (FEETRIEZE (Clean Air Act)) 5T FH %18 8 Fr 78 Hh (17 A 0 22
Pharmaron aims to improve environmental quality and accelerate green transformation,
with the goal of reducing and avoiding the generation of pollutants, protecting and
improving the environment, and ensuring human health. We are committed to strict
compliance with the laws and regulations appliable to each place of operation, including
the Law of the People's Republic of China on the Prevention and Control of
Atmospheric Pollution, the Law of the People's Republic of China on Prevention and
Control of Environmental Pollution by Solid Waste, the Control of Pollution Act 1974
of the United Kingdom, The Waste (England and Wales) Regulations 2011 of the United
Kingdom, and the Clean Water Act and the Clean Air Act of the United States.

1T R%85l:

Directions for Conduct:

o UPECTT . WE L PEIAE L USRI AT AL H R AL E T B

Follow the principle of "prevention, reduction, recycling, reuse, and disposal".

o WAIEEMREP AR BK. BAREFYRE RT3k,
SE IR AT I AU RE P A B DL D HETCE A A KA L
JR FEPRF NI 7 SR G 5w ) XU
Implement a closed-loop management process based on the "classification,
disposal, monitoring" path for gases, wastewater, and solid waste generated in
production and operations to reduce the risk of the negative impact of the waste
being emitted into the air, water, and land on humans and the environment.

o JERGIESY A E) 55 YeBIVE A OCHBUR B SRR fR e, B IRIE I
et At ALEL I, FEAI RS B CL R SR HE TR K AL B A 22
EVERVE
Strictly adhere to company policies and operational guidelines related to
pollution prevention and control to ensure the safety and effectiveness of waste
use, transfer, storage, disposal, recycling, reuse, gas emissions, and wastewater
treatment.

A B BSR Company Policy:
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o (MEL. M5 ARNAEEHING

Environmental, Social, and Corporate Governance Management Measures

A~
Example:

B 175 GBI . R B SAF T S i B s L I s, RE R R A B B
R, FFTBONATHR R B AR B 24 AR b

Example of pollution prevention: Timely cover all kinds of containers storing chemicals
to minimize the volatilization of volatile organic compounds and place them in
explosion-proof cabinets or drug cabinets with ventilation.

5.3 f#FI % IR Use of Resources

FRIEAC R AR ORGP E AR BRI S 2, @ TZ MR . 2 H /K Sk Bt Rl
A TAMAR PR RHR P25, TR R 2% 120 B3
Pharmaron understands the importance of protecting natural resources. Through
technique improvements, water conservation and recycling, paper savings, and waste
prevention of packing materials, we aim to reduce waste and conserve resources at the
source.

1T R1E5:
Directions for Conduct :

o BT IAT TS E XSRS, DL ST R A B AR B,

AWHRTH A TR BHIRAT REVR R, FFIT R ER, DUACTRARAI BH ™ i
PADRIP LR R A AR %
Make efforts to lower the impact of our products and operations on the
environment. Using natural resources in a responsible manner. Continuously
enhance our resource and energy efficiency, develop new technologies,
optimize processes, and innovate products to protect or even benefit the
environment, nature, and climate.

o B PRIRATXS B AR BT R M FE i B BB AR, (L BEM R B AT RR S
Make efforts to minimize our dependence and impact on natural resources to
promote environmental sustainability.

o HUITHE. BOIARL R TR %4 a0 S RATERTT TR,
Commit to educating, training, and motivating employees to work in a safe,
compliant, environmentally, and responsible manner.

il

Example:
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PR 72— 95 4 B R A AT N I s il

Here are some examples of good resource-saving behaviors:

5.4

FEPA ] S oK TR SR 5 Q) HIKAR IR, BRI XI5, A B e e
L ARAg, BB IRIR 9

Post water-saving signs in restrooms and pantries, conduct daily inspections
of office areas, and promptly report any malfunctions to avoid resource waste.

K F 7K Y e BAT ZL AN RO ) A 4 B DU D Kk &, RN PR AR /K R
¥E;

Use water-saving and infrared-sensitive sanitary apparatuses to reduce water
supply and energy consumption of water supply at the same time;

FERIZE MR ITFHARAT A Ip 2, Blamis . 8. SR RS A H
W¥ERABE A RABTEREEELA, RIGKHE ERGIT RS
AR KR TEAG TAE RS H THEE, ISk g/ AR5K AT H

Promote paperless offices at various operating locations based on local
situations, such as implementing electronic formats for leave requests,
attendance records, stockouts, etc. Use electronic laboratory notebooks and
utilize online systems for incident reporting, risk assessments, audits, etc., to
reduce paper usage at the source.

Y2+ Biodiversity

Bl s IR A2 A, @R g R BRES R GE
BB o BATETT IS ey 1878 fF st BiEsh g g, oK
S AE W AR G4 Bt 3 R A st B AT R FE AL E N, RS
AT ORI A GBI X SR B e i S i X8, PLseal
SO H o

Pharmaron respects and protects biodiversity, and avoid causing harm to
natural ecosystems in the course of their operations. When engaging in
activities involving construction, operations, emissions, or waste disposal—
particularly the development of R&D and manufacturing facilities,
infrastructure expansion, or waste treatment—business partners should
prioritize locations that do not involve natural forests, ecologically sensitive
areas, or habitats of endangered species, in order to achieve the goal of zero
deforestation.

RS AR - A ] 58 B R o B3R BV SR S B R
i, gk . RO B B bR e, DL A S 1Y
ez, By IR RS RGfaE . W RAR. AEYERER .
VIR U R AR Pk e S5 AR DR 55 B B AE T 5 AR JEURLER I 3RS SGTE 7
o py A DL, 38 G LA R ML 2 T BN S R . BB RS R
B AR AR S 7]
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Pharmaron also encourages proactively implement ecological restoration and
land rehabilitation measures in their land use and management practices, such
as greening, restoration of native vegetation, or the establishment of ecological
buffers, to mitigate environmental disturbance and help maintain the stability
of local ecosystems. For partners involved in agriculture, sourcing of
biological materials, plant extraction, or the development of natural products,
careful attention should be paid to land use at the source to avoid habitat
degradation, biodiversity loss, or illegal deforestation resulting from
commercial activities.

6. IEAEHRIE Making Right Decisions

FRA BB SR BT A TR AT R UF IR B8 . AT R UENIA T i 55 1& H T 5
P DL BT R, 53 T 75 A2 MR AR AT D T o i e 85 ) A AT S SR Al Y 1
BSR4 T e B s P XIS, 50T DA Il A ) WA B8 T J A8 I A R 3
Pharmaron expects all employees to adhere to strong business ethics. This code of
conduct may not cover all rules applicable to every situation, so employees shall make
correct decisions in line with the values and requirements summarized in this code of
conduct. When faced with choices or dilemmas, the following questionnaires may help
you make the right decisions:
o IXTTEIATAIHE AT BN ?
Does this align with our values and expectations?
o XFFEVEIEIIL?
Does this comply with laws and regulations?
o XHIATARKIBUK—H(5?
Is this consistent with our company policies?
o JLAFIRS AR X AT N A A A BV
How would other stakeholders view this behavior?
o RIS EHABM EEBXMEE, SEAR?
How would I feel about this if I saw it in a newspaper article or on television?
o HWIRIEAFMIZT, RN LR ?

If I were a customer of the Company, would I be satisfied with this?

IR LB R ER, WA AEITFRAKIAT N, 55N LM S8
EAERIE T 5T N8 . WERAT SR AN REAA € B 1A T (8 5 ELA 5 S T 4
TTNVEE, T SN TG ER A F]E AR ] B A w S R K AR

If the answers to the above questions are negative, please do not carry out the related
behavior and communicate with your reporting manager or a trusted department head.
If you are still uncertain or unable to communicate with your reporting manager or
department head, please contact the Company's General Counsel or Compliance
Department for advice.
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7. FR#FEBI S EMR Seeking Help and Reporting Concerns

BN R T OO TELEAT S, JHE DR B AE S A2 . 2R 01 T 31 Bl
f ﬁTEﬁTEémIﬁﬁ\TkﬁiL%MEﬂ,mmﬂE%%@,&ﬁ
FAVERT], ana s, V555 E N R R AR .
Every employee is responsible for acting ethically and defending the integrity and
reputation of Pharmaron. If an employee encounters or suspects any unethical or illegal
activities or improper employee behavior, please inform your reporting manager, or
contact the expert departments such as [the Compliance Department], [Legal
Department], or [Human Resources Department].

R AT N AR BE 1], BAEAE , AT DUBC R I B s ) 55T
[FJRF, A7 53 AR LA 2 ) B 6 R IR 2R B e 5 KBS A4 A3k vEL T IR A2«

If you have any questions or concerns about the code of conduct, you can reach out to
your supervisor or the Human Resources Department. Additionally, every employee
can contact the company's compliance department or send an email to the compliance
mailbox:

/A3 Headquarter: compliance @pharmaron.com

BEAh, RATRTBARI A R8T T4k 15 5 2 7 R PR AE S
In addition, you can report complaints and information about the Company's policies
to the relevant departments.

P X TEAS 24T NS R Al O X fr, 254RM5 B S 1R LA 78 /N IR
FE N T FEARIE ZE BT BN R T A S as k& e s & A 1,
B RERTUE LS, T2 NS 0E BRI ARE . RN, ARZEIET
Al EF X254 N FT HEAT A ﬁﬂéﬁkmﬁﬁﬁ%%wa%ﬁﬁﬂ%mﬁ
EL& O F T SR R AT N I ST AR IR A B AH D LR R S B AT , I
PREFIE 7 F A BT IR

Whistleblowing cases concerning potential misconduct will be all treated
confidentially; the whistleblowing information will be provided, on a minimum basis,
only to those who need to know and conduct an investigation on the basis of such
information. All Employees having any contact with the whistleblowing and the follow-
up investigation are subject to this confidentiality obligation and obliged to keep the
identity information of the whistleblower strictly confidential. In the meantime, the
Company prohibits any retaliation against whistleblowers. Retaliation against
whistleblowers will be regarded as a serious violation of this policy, and the Company
will take disciplinary action against the one who is responsible for the retaliation in
accordance with the Company's relevant disciplinary regulations and reserve the right
to pursue the liability against such person for the retaliation.

70183

Direction for Conduct :
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38 B SR BEAEAEAT AN IE 2 5 TAT 9. ANEESE TR, SAE
e, BT, WEES . VRS IR I BIEES, B

When encountering or suspecting any employee misconduct or unethical or
illegal activities, inform your line manager or the relevant departments such as
[the Compliance Department], [Legal Department], or [Human Resources
Department], or

[ LMV FR T, I a2 55 B N 0 B R o8 T IE AT AR HE R
i

Seek guidance on the standard of ethical conduct from departments, such as
[Compliance Department], [Legal Department], or [Human Resource
Department]

AT BUE Company Policy:

CERASR AN & ER ) Internal Whistleblowing and Investigation Policy

4 BR % JH Global Resources:
264 % 25 Whistleblowing Hotline- +86 10 5733 0257
Z4 4 IR 48 Whistleblowing Email — compliance@pharmaron.com
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